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- - . FQREWORD .o

’ It is essential to plan for the future of carcer educatxon
Needs assessment provides an accurate and reliable 1nformat10n base
l for systematic planning. Recodnizing the need for 5nformatlonhbased »
‘planning, the Office bf Career Education (OCE) of theU. S. Office ’ -
. of Education required all states apply@qg for federal assistance for N
_ . state planning in career education to assess needs as part of their
L contract. ’ .

i - o~
o - — . - »

The Florida Department of Edﬂcatio‘rwaé awarded a state planning
- contrast from OCE. -On the initiative of  th sIate plan project
’ ."director, Dr. Margaret Fgrqueror’, the state d‘partment sub —-contracted —
with The Center for Vocational Education to fulfill one of seven )
L - goals in their contract: "To conduct a statewide survey of student
) ' needs for Rrograms which embody career educatiofh elements." . .

» A i hd Al

tion about. high prlorlty needs in Florida's career education programs.- .
The highest priority student needs concérn basic academic skills, -
e work lrabits and work vglues. The highest priority prdgram needs * .7 -
} . concern infusion of career educatidén into the entire school proygram,
‘ comprohen51ve career ‘guidance and gounseling, and ingservice for P
R educators 1n~career edutation. The results of the szndy can be used =
} . to systematlcally address theseg ‘priorities in planning for the future |
of carcer education ifd the State of Florida.
- i : a .
| . Tho Center for Vécational Educatlon 1s 1ndebted to Dr. Kay A
ﬂ Adams, Pr03ect plrector, who designed and 1mplemented the study.
Spe01al recognition should be given to Dr. Jerry P. Walker, A55001ate‘
‘ . Diregctor for Evaluatidn, who helped conceptualize the project and *
; ’ to Dr. Janet Rice, Evaluatlon Spe01allst, who managed the preparatlon- T
and analy51s of the data. .

L - ’ The results of this. statew1de pllot study provide valuable 1nforma-

[y

- N 5 ’ - o
. A
The study was strengthened by tﬂe support of Dr. Margaret Ferquerdh
State Coordlnator of Career Educatlon/Dlrector of Dissemination and‘ “
lefuqlon, and Mg. Theoria Clark,~Graduate Research Associate at the toe

o Florida Departmept ‘®f Education. - . . - N - ]

A special note of thgnks 1s extended to thefproject adv1sory
gommittee, Ms: Myrtle Hunt, Mr. Clintovi™M. Rouse, M. Anne Mchchael,
and Mr. Albert Thomas, who -provided advice and. insights at critical »

-p01nts throughout the prozfct .. ' N —

~
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Thé Center would algo llke to commend Dr. ,Grace Watson, Project
Officer for the Office of Educatlon and Dr. Robert L. Lathrop, Director
of the Career Education* Center at Florida State Unlver51ty for thelr -

support of this effort . R s ¢
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' . : , ) . EXECUTIVE SUMMARY . .oA o .
o :»*ﬁ? . \ . - “ .
. ' . . ,/<:?xﬁgw “Intreoduction . ) *
va‘ G N
S ' This stﬁﬁy was initiated to meet the requlrements of the Office | ’ .
D - of Educatlon to effectlvely ‘’plan career education. A statewide pilot
" - survey of career education needs as perceived by Florida educatots
. - was conducted. From the—*esults of the study, the Florida Department -
' 'of Education will have_the following 1nformatxon about programs whlch . .
embody career educatlon £lements as percelved by educators ;nvolved ' -
- in these proqrams ’ - . .7 . +
~ -7 . * . ’ .
l .- the relatlve priority of\}O natlonal ‘iearner outcomes im the T
o o state of Florlda ¥ - o
. . ; . - . * IS - .
i N - ) - cr1tical student need_axeas ) T
- ‘ . -~ -
' .- studeht need§ which are being met most successfully by 45 )
current programs . R
- ’ . ‘ -
' - the prograh areas which most heed improveAent '
-rrr ' B ' - ‘ . -,
- .differences in the perceptions of needs among groups “

5
. s .?’ of_educators : ¢ '

. % T L. ¢ o
/ 4 . o . Method - - 1
;. o ot . i Arenrel " . ' -
| 1 i} A statewide survey of student needs and programg needs was conducted.’
i~ - “A survey instrament Was mn&&pd to a sample of 667 Florida educators,
. .including teachers, counselors;, pr1nc1pals and tareey coordinators
\ '.\5 Respondents rated the ‘actual attainment and thé desired prlorlty of

the student neceds. Respondents rated the need for improving the
program neéds. Both generdl and more specific information dbout needs
was collected. A total of 354_respondents completed'the survey. ’

¢ L ‘ st . -

F *This study was conducted as a pilot study¢w1th a relatlvely small' 7 .
- sample It should be‘noted that the sample of 1nd1V1duals surveyed
¥were not popresentatlve of all educatots in Florida. The results
represent‘the v1ews of selected educators who have been actively >, ‘4
involved in caréer educatipn.® At should also be noted that the results’

are, based on edacators perceptlons of crltlcal ‘needs rather than
objectlve tests of students* ‘competencies. Therefore, the,results
should be viewed as indicators rather than” absolute declarations of

1 ~
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. L - : Results

] ~ ) . . - " -

The ‘highest priority national - learner outcomes in Florida are
- - Basic Academic Ski)ls, Work Habits, and Work Values. -The mgst critical
C - stud&nt peeds concerned students' ab111t; to accept responsibility;
understand how seff‘concept 1nfluences Success p value, the importance
. of sett1ng career goals based on self- knowledge, find jobs; consider
- alternatives when maklng career decisions and view career options
(/ . ~ independent of sex role stereotypes. [ /’ .
- The student needs which are belng met most successfully by current
programs are in the areas of Career and Self 'Awareness and’Basic
.. Ahcademic Skills. The greatest proportion of st nts-1n Florida
(from 50 to 75 percent) can perform the followihg high priority skills:
doserlogfaszerent careers; relate information about themselves to
. carecr choice; describe how basic skills are used in careers; work

A\ - -

. independently; and find career information.

4

The most critical program needs are in the areas of Infusjon of
ggr Education 1nto general education subjects; comprehendive cakeer
quldance, counseling, placemént and follow-up; and.,lnservice in career
v education for edlcators. Thé highest priority specific program. needs
P concern: 1ntegrat1ng career education in' basic .subjects; providirg ]
special career guidance foT students with negative attitudes; prOV1d1ng
some career counsellqg for all students; providing speéaal career
guidance for students with special¥needs, and providing units on "

- - career education within existing courses. -
’;’-'5

. _

- ' . There was considerable agreeme&t among teachers, counselors, prln;

clpals and career coordinators 1n their selection of the hlghest ‘and

. - lowest priority program.needs. 'Phere was greater différence ,of opinion
) in the. medium priority range. . . .

- . '
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; - o - RECOMMENDATIONS  ° " )
. . ) ®
. / . \ .
- Based on the flndlngs of the study, the following recommendatlons ¢
B arce suggested. , . ' , S ! .
. - v - 5 . -
. l Student Neads U
* - - ¥ ) B . - ’ -
- " 1. Increase the emphasis on developing students' affective career
@ - competencies, especially in the areas of job‘respons1b111ty,
\;1/ iself-concept, self knowLedge, and flexﬂglllty and tolerance.

2. Continue to emphasize the development of students' basié .
academic skills,\especially applying basic skills in careers
and us1ng information resources .

.
-

’ 3. Continue to emphasize the development of students career and
self awareness, especially cons1der1hg alternatlves when maklng
career decisions and viewing career roles 1ndependent of sex
steregtypes. , N ~ L. . . g

° . - M

H , 3 -
. v ' Program Needs . . A ’

‘ ‘
hd ‘ : o ’ ' . Ty

| ‘ ) 4. Increase the infusidn of career education copcepts and apprpaches
1 .. ~dn classroomsJ especially 1ts 1ntegratnon Bﬁ%ﬁ géneral edudation -

\ o ngbjects . . _ S -

-
+ N . - - ¢

"a> Provide more and ketter units: on career skills, such as

job‘hunting within existing ‘courses. v

. L . .-

' - b. <1mprove the coordlnatlon of career education eXperlences e,
. across grade‘levels. . _ /

¢ - N . - o , + -

- - ’ ) . L3 - ' 7 (

& C. Offer more in-service on infusion strategies for educators.

- - 4

- 4 -
g . 5. ’?lncrease tHe careerﬁguldance “and counsellng offered to students
: . gl that all stuﬁentsurecelve some career counseling., -
- > o a. Prov1de~spec1al career guidance for students wifh special
. S v needs (e.g., handicapped, minority, bilingual,j is—-_
3 ’ ... mradvantaged) and for students with negative attiides
: ":J’””' : toward work, schopl, and/or themselves. .
. oA . . . .
. b. * Offer more 1n-service.in gareer duidance and counseling ‘
- o, strategies. -7 . »~ : ‘ o
c O
) S c. Improve the interest and aptitude testing program. -

' -~
- . -
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- M ~ INTRODUCTION . . o
‘ ' v . '

. . . I ' Bachkground - -
] . . Career education represents‘%ne/of the major‘arqas‘of emphasis
, : - 1n education. Relatively few educational endeavors have met.with such
‘ . wide ranae acceptance by local and state agencies as has career educa-
tion. Yet relatively little planning of career edication $rograms
. has been dgne.éﬂ the basis of empirical data. As a result, in states,
. applications 'for federal assistagce through Subpart C -‘State Plans
,of the Career Education Prbgram/(Section 402 gnd 406 of the Educational 3
v Amendments of 1974), it was nedessary to include_ information on how
the state planned to conddct a n%eds assessment*in career education.
In fact, the quality of the needs assessment-plan was assigned 25
points out of a pdssible 100 in the review of applications. ' L

. - - ‘ R v * "-'
.- The State Degartméﬁt of Education in Florigda has been awardéd , -
a contratt to devélop a three to five year plan) for career -education
in Florida. . One of-seven goals to be met in the State Plan is:
- . ‘ . \o ' ‘ -
\ To conduot-a statewide | ’
(\\ survey of student needs . ) ;
- for programs Mhich;embody .
d ) career education elements. ] w
LJ . . .
Thisg report’ describes the conclusions and results of this statewide -
SUrVey. o N . ) ‘ ©
. - o ( /
- What is a Needs Assessment? . -
.'ﬁ ' {:' d ] I'd \-“%‘ )
' . Webster defines a "need" as being "a lack of something-requisite,

- desirable or useful.” In education, Kaufﬁan (1Q6QY describes a_needs
assessment as a process for determining the. difference between ";ﬁat“gw
is" and "what should be" occurring.in educational programs and placing =

‘k priorities among these differences or gaps. - .
2 . . . . > [

Sincé the 70's began, there has been a tremendous spurt of:
development in needs assessment models, procedures, and instruments.
Many educational agencies have initiated systematic studies of their

~ needs. A review 6f needs assessment literature prepared by Witkins
, Jo+ (1975) listed 14 scparate needs assessment models and instrumechts
available for commercial use that have been develor@d since 1970,

P

-

—
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/% v . b . .
i‘ ‘- VL e «
- * Ovef 30 needs assessment s ud1es~are described by either Witkins or®
%;4 \ Holban 11975), An another rev1ew of the llterature. In career educa-

I - tron, several needs assessment mod@ls and 1nstruments have been
‘ . dcveloped in the past féw years. / -

Lad -t '

* Although there is no one .génerally accepted "model" of needs

PR - assosgmeht, there is general agreement that four essential Steps
‘cx1st . The basic approach to needs assessment used’in this study was:
’ » -
. \ 2 - - ' v
%gg% ‘ 1. Hetablysh the desired, priority of behavioral outcomes. for-
. - . ) studenEE\and programs. N .
' B . '
2. Determine the attual or current abtalnment of these ocutcomes.
. 3. TCompare tZZ desired prlorlty to the actual attainment of these
. ’ ' outcomes identify dlscrepanc1es or needs N T .
- ;4. Place priorities ‘among the needs based on thée magnltude and - .g’:§
. . importance of these disqgrepancies. '
P . .
™ Why Conduct a Needs Assessment? N . ). ;\
e Y . (o
Completion of the(above four .steps in a statewide needs assessment
. , of”’ career education will provide useful 1nfqrmat10n to program planners'.
- . The survey results cap be used to: . -
_ S ¢ . ‘ .
. - * - . N . - " N
N 1. Develop and valldate state level goals for-career education.
.- . ' - . 4 1
\3“\; . 2. Identlfy state level strengths in currpnt career educatlon
. ¥ 2 . programs. . . ‘e ; .
7 ’ - sy 3. 1Identify state¢ level educationa roblems and needs in career
g . . . ! P
7 - ‘education. : S - .
| 4. Provide data to justify applylng resources to "some needs and:
- not to others. .
.| . .. ) ’ 1 .
| 5. Increase valldlty, rellabxllty and accountablllty in thc
. 1 decision making and program planning process. L
L}
1 + _ -
1 4 ! . - L — . hy .
! 6. -Determine prioritized areas of need to emphasize within the
i & . .
i state plan for career education programs. .
1 . - : . ’ /
i , .
i . 1
| v T g
- . 3 ¥ )
N sy & , . »
. . _-" 3 k‘ ’ -
- » 1Y
. »
. - ) .
. . 4 , -
N * ( \ -
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. Panpose o, N .
’ ] r .
The' purpose of the Florida Assessment of, Needs” in Career Education
_ (FANCE) was to determine statelevel priorities for career education
~ay perceived by Florida educators Statew1de'1nformatlon'about needs
proV1QQs a more accountable and accurate basits for making dec151ons .
- and justifying activitles in career education. The results of the.
study can be used to’help\develop statewide apg local plans for the
future of career-educatlon in Flbrlda The "stydy prov1des information
about both student’ needs and~program .needs, for delLverlng career' .
education t‘tudents. ) . ;
/ . ' Lt - 7 .

.
”»

Student Needs ) - . . ] " ]
/ ‘ ’ 4‘2._\ ¢ B
) Student needs for career educatlon were examlned in ten.major '
areas. ' ThHese are: . . ) '
. ° ) . . n‘ ' . . \ =
. Basic Academic Skills / - -
+  Work Habits ; . < S J
»  Work Values ' fos . ’ : .
. Decislon—maklng, Job Hunting and Job, Gettlﬁg Skills N
- . Occupational and Interpersonal Skills~ - - .
© +» -z Career and Self Awareness, . L
;o Coritinuing Bducatlon B . - .
. (.. c .
- Placepen¥l o't Lo
. Leisure Time 5 .t . -,
+ Lifelong Career Development -
~ & , g M P /\ N

Two levels of student needs——general and specific--were studled‘“
The general student needs are based on. the ten learner outcomes for
career education developed by the office of -Gareer Education (Hoyt, —
1975) . . These outcomes were expanded into specific prereguisite
. career educatron competencles * . "

o~

FFlorida educators were éskeq to rate students' actual attainment..
-of these competencies by the time they leave- high school. Respondents,
were also asked to rate the desired prlorlty of these gompetencies

for students in Florlda Fifty specific competencles were developed.
These competencies were clustered under the ten major student need
areas descrlbed above. A partial list of the competency cluster for
the area of Work Habits is presented below.. . s

“f» —- . N
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e
-

. T Work Habits Vo \ '
' ' . /‘-. SLudonte complete assn;nment-:ssqn time. L .
.- Students can dresg and groom yheﬁ§olyeb gppropflatedy qu a
) ) Job role. v . w, (

. * . - Studonts recoqnlze the requn51bl11t1es 1nvolved 1n accepting -
o a job/task. ‘ .8
"§§; ) e -. Students stava1th ‘a task until i% is completed .o -
o 5 -, - Students are flexible and tolerant~1n adjustlng to nEw hnd

@% o % ‘- unantlclpated situations.”’ . . N

. - Students are able tg follow directions accurately. -~ | S .
2, - Students are able to work independently w1th0ut constant .

2 - . N

s equxv191on. L.
;./l7 . . ] . . .
. L * These competencies were drawn from a variety of resources including:

” . -
- —

“-

re \ [

. . [
‘" - ! N Career Fducation:; An Introduction. -(The Cqreer Education
N L. Conter,'vldrida State University, 1979) . oo -
C . . s . . ye

KN

¢ .‘)‘ B . e ‘ * . - ’ ) '
T : ' |.Carcer Development: Goa}é,and Performance Indicators. . 'CZ
s . . (Michigan Department df’kducatlon, Lan51ng, Michigan, 1&¢4) ) -
%

- 3
' T : L g
& . ' I %
. Basdic Learner Outcomgs for, ‘Career Education. (Texas Educatloﬁ s

Aggncy, Augtin, Texash 1973)., © . .7 Ty, . - !

1 . . g

x P

. Dovolopmental @rogram ‘doals- for the Comprehen51ve Carggr
) : - rducation Model. (The Center .for chatlonal Lducatlon, L.
.. . ' Columbusj Ohio, 1972). ; - -2 g

.. -~
. &, - . .

’ . The study, addresses six major questlfns about student needs: ' :

- v . - .
. 1. what is the relative prioritihof the, ten national learner -

‘f/L‘ ‘outcomes .for carcer education in .:the state of qurida? ’ ’

.
-— N

2. -How well have these ten‘qatlonal learner outtomes £6r caredr’ ..
education been attained by students in Florida by the tire ,
thiey leaveshigh sehopl?- » ) , . s

* 3. What 1s the relat;ye priority of 50 speclflc cafeer educatlon
~ ) ‘competencies for the students in Florida?" ’ /_
. " - : -
v . ‘ “,4. How well have students actﬁally attajined these specific.cafoef / "

education competencies by the time they lecave high school?. o

. -
.

. : ’ . 5. What are thé most.critical’student needs .for carcer education -

in Florida? - A L
6. Why, do Fdorlda eddcators percelve these noods as cr1t1cal,and
what are. their recommendations fdr 1mprov1ng student attain- L. 0

v . ment if these areas?” - : . . .
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Prodram Needs ‘ ‘ ; T R c .
s v N 1\ . 4 - . .
Proqram needs for dellverlng cafeer educathn to students were - S
examined in ten major areas. These are: < o . \
- , P R - . ..
~ +  Infusion of caree¥ education : ORISR
T COmﬁrehen51ve career\guldance, cOunsellng, placemest and. f.
follow-up . w '“:
" Cbllaboratlve relatlonships with bu51ness 1ndustr§ labor-7.. :

ptofé%slonal—goVernment .7 . L .

[N .
> -
. o

. Unpald student work experlences .
+ _ Specialized personnel 1n career educatlon'» ’

+ .- In-service.in career educatron for éducatlonal personnel

. Instltutés on career educataon for the communlty

<o Instructional materials and supplies for GAreer eduqetlon

T Local _career education plans b ¢ o )
. .Evaluatlon of career education programs ",
‘ . € Sl % - - Ty o -~ o ™ N o= I ~ ’ N

Two lebels of pnogram neegs, general and spe01f1§, were explored %he‘
general program needs were basyd on the ovenall.objectlves of the  °
pending careex education legisldtion (H.R.. 7). These overall objectlves
were - elaborated on to form 50~speC1flc career educatlon program P
act1v1t1es for local schools and dlstrlcts. , -

LI P .
‘v ‘oA e

FIo ida educators were asked to rate the need for ;mprov1ng or

C expandlng'these prqgram activities in thedir school or district from

lower te higher.. These:- specific act1v1t1es were- clustered under the

., ten major ‘progtam need areas described above. A partial llst of the Jﬁ

act1V1t1es cluster in thé ayxea of, 1nfu51on of career educatlon is

presented below.’ o ., R w" - .
% \ - » ks - ‘e .

AR » ' ‘ ‘>‘ ’ . ’ .t L .
v Infu51on\of CareeY Education - ~.°, ¢ T .
{(ﬁ* - » o S . ' ;7'
1 Integrate career educa on into vocatLOnal educaglgnanﬁ
¢ .

»
[} . L4 »

’

«'L' Integrate career educatio nto general educatlon subjects
{e.g., language arts, mathematics, etc. ) -

- L I

.
A

s ! - .')

X

- \ -t ¥
Ve Provide units on varﬁer educatlon (e g.5 3ob huntang skillg)k.
* within ex1st1ng courses.’, . y i_ L
' . Tao, A, - b T
. Provide career educablon'ifparate from-the school curriculum .
- (e g., career falr) T o
$2 A . -
- AU I ST ' L
‘4  ‘Coordinate student caréer education experiences$ across grades.
< . . . - i - ‘J ‘ . - L
. Promote presexpvice tgacher training in career education.
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. " These activities were drawn from a varxety of evaluation 1nstruments
I 1nclud1nq T s -t =
RN T Sy,
B . &areer Educatlon in the Public Scheois: A’Ndtional Surv_ey)
. ’ (Amerlcan§t1tutes for Rese—r‘ch 1976) ; . - t
. ,z . N s . * .
The*Natyre, Scope, and Status of Career Educatidn Programs - .

(Michigan Department of Eddcation, Lansing, Michigan, 1976)

PAFullToxt Provided by ERIC

I . ) . . - o . P ‘ .
. Career Education Implementation Survey' (Florida Department of ¢
-l - . . Education, Tallihassee, Florida, 1976)
=, e 2
. ‘m} cud S Ty ' , . . - ot
RENY fv.‘:,‘* The study addresses :three major questions about program needs:
3 ' . . :
-~ o . . . é U
N T ' ‘l.. What general career equation program areas most.need to be -
' . ' dmproved in Florida? S L R .
. T e e s
< bk ? , —§ - * - "2, Wat speciflc career educatlon progk;m act1v1t1es most need
X T to be 1mpr0\Zed in Florida? ) ’
" /’“ R B "In what program areas would Florida educators most 1i ke to
. . . ﬁlve special ass1stancaz from the Florlda State Depme
ve . » 7. ducatlon"-‘ . . .
. P . - . .-- - , . -
L . '““:\- - Lo ?' . ‘ ( . A
N - i 7 —
K . . ’ - METHOD : [ .
. b , f o 1. .
. ‘ .
— .,( . “ , ‘ . .« v - ‘ ’ bl ’
e ,J A & - [he Approach , ’
- ’ . ’ ‘ ' " ‘ ‘v ) L7 7
. . The basic approach to needs assessment used in this study is called

t . = .

T, . . discrepancy analysis (Kaufman, 1968) . In discrepancy andlysis,
«measuring a need requ1res at least four steps: (1) determining }xe N
actual attainment of career educat’ion outcomes, (2) determ1n1ng the !
desired priority of attaining each outcome, (3) determ1n1ng the amQunt

,' e, of discrepancy between current and desireds outcomes, and (4) placing
L - YIRS , briorities among these d'lscrepam:les or "reeds." . .
¢ s
' < Population A . N
! The/;wpulat,fon for the study’as Florlda educators ,1n career i
e ' Y. eduéapion. This group includes’ county career education coordinators; s’
, ““buil nq prlnc.rpalsv teachers from senior, middle and elementary .
PR [ Y "sch nd counselors C .
’ . ' \ 3 ' :
L\ i , A sample of 667 Florsda educators was drawn from 17 countle., A
> in the state. The -counties were selected to be representatije b?‘ff"'
) qeoqraphlc recucyﬂand 51ze. The countles ‘'surveyed include:
, ¢ . - T
L T e
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Regien 1 -

Bay
Bscombia

‘Gulf

Region 2 ' _, ' Region 3 - Region_ 4 Region "5
. . ] . o .
. cheos R ) .

“Aluchua - . Marion Hillsbgrough  Boward
. Baker ’ Volusia, Sarasota Glades
. buval Orange' ' - .

Jeffcrson T Gilchrist

Leon

- /P » Levy . . y; .

-Of the1667teducators surveyed, responses were recelved from 354

‘individuals Qr 53 percént. ' Due to some late returns, 304 responses
146 percent) were used in the data analys1s

p

The

1. 7

p

fata ACgLEec/téon

- - -

study was accomplished thr ﬁgh,five major stepsa}

. . et . ) .
A prOJect advisory committee s selected-and a neetlng held
to discuss ‘the pros and .cons of alternatlve ways to assess
career education needs in Florida. It was decided at the
meeting to focus on bot studen/_gnd program needs and to
collect information whicH would compliment, two ongoing evalua<
tion cfforts in Florida, the Educational Progress in-Careers
(ep?) and the Career Education Implementatlon Survey.

- . - .k
- - - . -

A draft néeds assessment survey was geveloped

.
. - [l

. The survey was cr1t1qued ¥, the project adv1sory~comm1ttee

and revised. (A sample of the)survey instrument is included
in the .Appendix. ) .o

A 55m51e of Florida e cators who are 'knowledgeable about and

‘1nvolved in eareer ucation were isthted by local career -

education coordlnaté!s., _
A B j _
The nceds -assessment suxvey ‘wa's mailed to this sample of * o
respondepts..- A post-card amnouncing the’ ,survey preceeéed it.
The survey was accompanied by a létter: bf support from the
Commissioner of Educatlon in Florlda,'Ralph D. Turlington.
A follow-up post.card was sent to non-respondents two, weeks
after the v was sent requestlng their prompt response.
(Samples O?QEEQZG letters can he found_ in the Appendlx ).

- "
*

-

-
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. Data Analysds B :
' . o . . - . Py T
=y ‘ ¢ o . . -
. \.,. . . . el . . \" ‘»}) \'
Preparing the Instruments for Analysis . s
. , -

Completed surveys were rev1ewed for amblguous ragponses and, m1551ng
duta. On the ghole, ‘respondents correctly’ followod “the instructions
when completlngithe surveys. In some gases parts gf?the survey were
compleﬁed 1ncorrectly or leftnblank for one of the follow1ng reasons: "

\ 8 ; . .

l&’ Instoad of ranklng the Natlonal Goals and General Program
. ' Activities from 1 to 10, approximately 20 percent of the

respondents a551gned multlple 1’ Se 2's, etc to the ten 1tems

’ . o~

A small percentage, of elementary teachers d1d not rate the
Actual Attainment for some bf the student goals because they’
T did noﬁ feel they had the experlence to“make thesg Judgmentsx/

e

Some af the respondents d1d ot fOllow the guldellnes fqr o .
placing a minimum percentage of the;r desired priority '
responses in each rating category of the 5 point scale.
respondents followed the Splrlt if not the letter of thlS
request (asrexpected) .’ Category- one--lower de91red prlorlty
- .was the -legst-used. . P O

- -

'\< ‘4 ® . .
About £ive percent of the respondents did not complete all - ' ‘
’ parts of ‘the survey. . .- L \ .

Most -

AXl ambiguous and blanksxesponhses were *treated as m1551ng data and ’\\\
left bhlank when keypunchlng the data. o v

ES e -
.

Instruments had been designed “for easy keypd%ching and résponses‘were,
keypunched dlrectly from the lnstruments rathéf than t;ansferred ‘ .

to coding sheets. Four data cards were: used Jfor each responqent
I ¢ [ . * R TR ) - . ' '
. ) Lo . RN

- N
. [y
PN - - -

Statistics
——r— L. i . N
’ 4 ’ ' . )
Several descriptive statistical methods were used to summarize the
survey information. For the ranking . data, sum of ranks were calculated .
and used to rank order the items in terms of - the overa l ranks. For -
the rating, scale data, mear responses were calculated. These means
were then used to place the items in rank _order from hlgher to lower.
Mean—respenges were also used to. caltulaté discrepancy scores--theé
actual attainment mean subtracted from the,désired priority mean.
Mean responses, for actua;\attalnment and desired’ priority were glotted
,on a graph tg show the relative intercept p01nts of the desired versus -

£y

ithe actuaq status for various student goals. ..' - . . .
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- . ' Several limitationsg of the study should influence any cons1deratlon
' o > . of the results. ° | ' ¢ - )

) Jesults - SRR N v
—_— \ ’ - " ) ~

.o 1. Ssampling weaknesses. - The sample of respondents was not drawn
through a random s 3 atew1de sample. Rather respondents were - .

v ‘ " _ hand selected to" those most inyglved in career education.

) Y . The regions of the state to be sampled werk not selected ‘
N : randomly. Rather, theyzwere logically seleqxed to be

> ' -

representative of the state geographically and by size *. ; -
of population. ®The dize of the sampling unit for each reglon -
and group being assessed was not preclsely adjusted.to be /’ : -
- . ' proportional to the size of each level of the populatlon. )
. . . Rather, the size of edch sampling unit was standardlzed for

S - small medium and laaée reglons.Z Because of these limitations

)
'

[N

in-.the sampling methgdology the esults cannot be generallzed
- . - to the entire state Florida., The resilts - should be viewed .
~ ' I . "+ - -as previding indications, of statew1de needs that should be
vererEd through -further study’ The study serves .as a pllOt S,
test of & needs assessment methdd. The' results of -the pilot .
" test can sérve. to’ 1mprove the SUbsequentkfull scale statewidc .
} - assessment ) ‘. \ 2 :
R £ 2. Subjective information. Innégls.study, respondepts were asked’ . ‘
A to estimate students' attainpent of various career competencies ¢
- £rom 0 to 100 percent. In other words subjective’ rather than
< et ' objective, measures of student .attainment were used. This type
e g . of perceptual information has limitations because respondent$
’ have varying levels of knowledge about and standards'’.for-. e
: ’ 3udg1ng actual student attainment. However perceptual informa-
4 . ' tion is a valid type of data It prov1des 1n§:rmatloﬁ abgut
o el . what educators in Florida perceive the criti eeds, of * .
. studentsg| to be. Educators exert tremendous influence. on what . -
4 R u + is tauqht in schools. Both ‘their perg¢eptions and any mis- ' . i
o ) . - perceptions of student ,needs should be carefully ‘considered . -
e . in plannr% future programs. - . 4‘ g B
LT N 3. -Limited follow-up. AT post -card follow-up was malled to all
5 non~respondents three ‘weeks after the’ initial malllng How+
) ever, becauge of severe time restrlctlons it was not possible
to conduc a’ suruey qgf a randomr sample of non-réspondents. . e,
| ) A quVanof non-respondents would have provided a basis for a
= .- . determining if the results truly represented the- viewpaints bf '
- . the majority ‘of Florida~educators. The return-rate for the
3 3§' o . survey was 53 percent which is slightly lower then averages
3* Therefore, the results should be viewed as 1ndlcators STl .
. rathcr than declarations of needs. .
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T L e The results sectlon is.divided into five parts: (1) national
® student prlor;tles, (2) state stqdent priorities, (3) pational
. §E> program prlorltles, (4) state program prlorltles, and (5) perceptlons -7
L of,pecd by different groups. These results are based on responses
v . - from 304 Florida educators including: | & , A \i
I L. C : v )
AL - . 142 Teachers " - X '> ;
\\\ PR * 79 Elementary v - - : .
. . “81 Junior High - . R - t
. RN .o "32 senior High - - o L .
v T 82 Counselors - ‘ ’ - . R
. ! 66 Principals N - :
- N l4 Capeer Educdation Coordihators <. - - e -
24 ‘ ~ ) ~ [ - . N I ’ :
. ‘. : < ~ .
= 304 Total Respdhdengs -, .t . . !
e o N o= T e . ’
. . : . Na,twnal Stu,dent Brlonidi v \
- TN " -

T
The Desired Priorr_y for students 1n\Elor1da ‘of ‘the. ten national,
learner goals doveloped by the Office of Career Fducation was determlned.

. Florida educators rankéd the ten goals from 1 Ih;gher priority) . -
. to 10. (lower prlorlty) These, ranks were added t6 form a sum of rankKs ~
N for .each goal. These summarized ‘ranks wereothen used~tq place the L
< . goals in-“tanpk order from higher to lower: prlorlty as dlgplayed i I
in I'igure 1. s =Y - . .

- Basic skills and affectlve outcomes were selected as the hlghest
prioritres. The overall pattern of ranking the outcomes reveaLS‘that
even in a study focused on-career education needs, basic academig skills .
emerged as the number one’prlorlty Affective priqrities relé@}ﬂ to .
cquipping students with' good work habits and positive work values

also cmerged as higher prlorltles *

1)
)

- - .

» -
v

- The-more long range, llfe long student outcomes, such as productive’
- . use of leisurc time, congenplng career development after high school, '

and placement _in, paid occupatlons or further education tended to be H
“rated as lower prlorltles 4 . -

.

- . - . - B . ?,
‘ - In the medium priority range weré more immediate outcomes goncarning T
| . career awareness,-jlanning and préparation 'skills. . Outcomes such as -
career and self awareness, decision making and job hunting skills,
- : . occupational and, #terpersonal skiLls, and knowledge of contifiuing - N
cducation opportunities yere ranked in the medium pridritg range. A v
- ! ) - . ’ * S
. * . . . - R
- - - + * € - . -
- 4 ( 14 _ -
- ’

-\

. . . :
. R - . . . . .
« . % - . o
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> . ) Figure 1 . . . . ..
Desired Priority of National Goals -in Florida

.
.

- % . . . n /
e Rank (1 is higher “priority) , _ = -y
o . N * - _ . . e - . o~
; ) . 1 Basic Academic Skills:. Students are-competent in the basic ’
' . . academic skills required for adaptability in our rapidily . B
{ "™  chang{ng society. . - \ ) ’ .
i 2 Work Habits. Students are equipped with good work habits. " .
! . : Yo ’ « : N “ /j P
? \ 30 Werk Values. Students are equipped‘with a personally meaning- __ . s *
- \ fgl set of work values that foster in them a desire to work. N -

- . - ‘

N : 4 _Carecr and Se{? Awareness Students, are equipped ‘with a
| . degree of self understandlng and understanding of educatjonal
’ car apportunltlos sufflclent for making sound career

A - - ‘Studenté\Ere equlpped with career decisYon maklng skllls, job
., - hunting skTlls, and job gettlng skills.
R A + i
- "6 Occupational’ and Interpersonal Skills. Students are equlpped '/,
- > - with job~ speé-?ic dbcupational skills and 1nterpersona& §k11i> .

- at a level that wiil allow them to gain entry into and attafn
E 2 degree of success in occupatlonal,5001ety .
- ’ n [ .
. ©7 Continuing Edugation. Students are aware of means ava;lable ' .
to them for continuing and recurrent education’

- N %
R Placement. Former students are elther placed or actively
seeking placement in a paid occupation or in further educatlon
C consistent with their current career decisions. * ]

. 9 Continuing Career Development. Students are aware of means, (_“
available to themselves for changing career options--of ) AN
foclietal and personal constralnts 1mp1n91ng on career ! e )
alternatives. . .

>

# , . o

- < 10 Leisure Time. Students are actively seeking to fipd meaning L7
. and moanlngfulness through work in produc¢tive use of leisure
* ‘time. . - . . .
I e A
. ’ :
A R -
v ] * »
* 1 -
’
v LAY . . -
1] - -
AY . - ' ’
[3
. - . 14 ~
. . .
» - . . Q \
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e - . -« State Student Prionities o A
. . - ™ N » ™

. / Actual Attainment. - - - . - ) .. .
| . . , P ' ) o
n v rlorlda educators were. asked to estimate the percent of students

L . who ‘have attained SO spec1f1c career educatlon competencies by - ~ .,

-the time they have hlgh school. Actual attainment was rated, on - -

the followingtsix point scale: Qég’ ,” = - . .
8 - . R . . .Q -
' . ’ Actual Attainment ' i .
A . _‘ } . . - ;
. L. < , e <
"1 2., 3 4 5 . 6 . LT e e
0-9% 10-24%  25-49%, 50-74% - 75-89%  90-100% B
oL Ai . ‘ ' {
t =l . - ¢ ’ ) - . -
. 'Rvspon,es were sumnarized to provide mean ragings. THe means were
' —~ . .used ‘to plaCeuthe competencies in nank qrder from 1= higher attdin- .
- o ment to 50 = 1ower attalnment The highest ten rankéd competencies "
—§ 17y s are d1splaye& in ‘Figure 2. The lowest teg rankedécompetenc1es are -
< - dlsplayed in Flgure 3. .. . . é ¢ z

Bl .
e -

*

. In the eyes of Florida educators, students across the state haVP.
- the highest attainment:in oareer awareérness® competencies. For ‘example,
the greatest proporti of ‘'students (from 50 to 75 percent) are able - »
to perform the fqllow g skills:

- describe d1fferent careers
. 7 ’ To- relate information about, themselves to career choxbe"
- describe how basic skills are used in careers
. °  *-;Z"find career information ) : - .
. ' - understand that many dlfferent careers exist
- understand ,that career preparation involves several stages
' . . - understandfhdw careers ‘contribute to society

>

W

s

In 'the eyes of Florlda educators, students have the 1owesb attain-
' . ment ¥n integrating their personal, social,” and career goals into a
long range life plan. For example, fewer students (from 15 to 50
. percent).are able td perform the following SklllS. .

.. - [ . .

' “41.. . ¥ ] = . - ; N
- understand how the environment influences their own development ’
- - - relate career roles” to potentlal life styles -— .
) ' * - understand the ‘different 1ifé roles they wilIl perform -
. o -~ " use in-depth sélf-knowledgé to set career goals ’ ' Al
] " . - .7 understand that technology may change their, work and life style

' " o -  identify factors that affect job success . !

. Q - . o | 20 Co T |
TERIC™ . T | - ”




' fen Highest Attained Student Competencies .
» ) . " ’ i ¢ ’

Rank 3 7 Item . . . Mean *

. v R . . ' . N
cor 1 32., Students can- descrlbe cargers in ‘terms of: 4.49 ’
- ' . . . workrrbspon51b111t1es, work envirohment . |
’oe s (job market, entry requlrements, hours, .
: Ca locatidn, etc.), work relationships, and
\'work dutcomes (salary——encry to highest,,
opportunities fqr advancemént, contribu= . ' AT
- . tion to socletyq\etc.) - . ’ . S

N »

“~
-

- 2 . 34. Students cah relate iriformation about their 4,22 .
\ e A t- interests, aptitudes,‘achievements/ and ) . .o oL
- C. limitations to career choice. ' :

. . i . ‘ . N - to. e, ’ 4
3 9. Students are able to work 1ndqpendently ) 4.10 2 !
- Fo w1tho t constant superv151on.- . . i LT '
o 4 1. Students can idéntify ways in which readipg, 4.06%
. ) "Ianguage arts, mathematlcs, and other
. basic, subject ‘area skills are used in '~
. careers. T, R o ! —

A}
, 5 40. Students aré placed in further education 3.93
) . consistent with their current career 5 c s

i

! 515 g y .

; . decisions. N ’ ‘f~\,/’\ . d .
§ Co ' - ’ vy . ‘

6 2. Students can find and use varied sources of 3.93°
. ) information o research careers (e.g., people,

' . 'library resourtes, the- telephone d1rectory, .,
‘ T etc.) ‘ . .
t 4 : .o . .

- ’

4

1{ oL 30 Students understand the variety and.complexity 3.91 -

of careers in the world of work. '
» . 8 8. Students_are able to follow directions @ =~ *=m3 91 s,
| accurately. : - '

!

¢ ) . 9 .36. Students understand that "career" involves 3.75
progressive stages- of preparation. - . - .

b - '
' '

! 10 10. ,Students understand how careers contribute . 3.75 . T
) . to society. ‘ ’ ) .
. % ) ; — ) B ‘a )
- " * Adtual Attainment: 1 2, 3 4} 5 " 6

[‘ i ) . ©0-9%  10-24%- bs_40s 50-74%  75-89%  90-100%

»

- -
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. , ,f;@ ‘ T ‘Figure 3 . ,k.\_ ;o -
—_ Y . Ten Lowest Attained Student Competenc1es .
. Rank - —  Item - . Mean *
. M . < -1 N
' 41 .22, Given a task to perform, students can identify 3.04
n objectives, describe what resources are needed
, , . R to implement the objectives, outline steps of
L "~ action, perform the steps,and evaluate the ) <t ;
.t .. ) action. . N
. ’ (I . ’ . - : ,
v . R 42 .26. Students can identify Factors that affect- . 3,02
) <N ~ job success, advancement, and mob111ty. . e
o . . 2
\ .43 29, students hnderstand that ,bow they view 3.00* %
' ) ‘} themselves—--self concept—-lnfluences their ' i
. (N4 .
. ability to succeed.’ -
. — - . ¢ ' ~
. ’ - ™44 - 39, Stqdentsrare placgd in pald‘QCQURatIOHO4CQn71~<vgwé&§;*“"T’? -
) . , sistent with their current career decisions.
. . .45 45, Students realize that? changes.in technolmﬂ' . 2.79
e R ’will affect their work and lifé style. ' - )
. : 46 1. Students are actively seeking placement 'in? {2.77
- - a pa1d o¢tupation ‘or in further education. : .
. ‘g .
. 5 . - ' 1 [P ’
N ‘47 28. ‘Students valuwe the importance of knowing ' 12.75 .
. . fthemselves and setting career goals based on f X =
. : self knowledge .7 ; ‘ 3 .
/,’ 48 27. Sthdents understangg®nd use the concept of *2.73
: role (e.g., family role, occupatlonal'role, ’
' ’ c1tlzen role, and leisure role).
49 35. Students can relate potenti careér -roeles 2.61
- . ) to their life style-and person 1 economics. . -
' . ‘50 + 47. Students understand-how env1ronmental‘forces 2.55 '
- lnflueﬁbeuthelr development (e.g., their ,
L . T family's expectations, their peer group, . W
. T, . predominafit values of their culture, etc.) -
. \Q' ‘v ﬂ - - : J . P :’ -
* Actual Attajnment: 1 .2 3 4 5 . 6"
. = 0-9% 10-~24% 25-49% 50-74% 75-89% 90-100%
\r . o L <t M N . ; . ' .,

';r[ERJ!:ﬂ;‘ . ‘@g,; ‘ . ‘ }'P. - . .

. em LA . .- ’ .o :
. H - - EE ] . . -~
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W

. - sDesired Priority . .
: ‘ . ’ . ‘" . ‘u * = .
T Flérida cducators were asked to_rate the relative pr#rity of
ﬁeeting each competency for students in their district or school.
Desired priarity was rated.on a five point scale:

[") f ) 7 Desired Priority - E -
l . " Lower . © “Medium Co {- N Higher
b L ) - - . A ' [
- 1 L. 2 3 4 7 5 -
i Y ‘ - s N , N
_ i . ¥
o ' when rating the priority of the comptencies respondénts were asked to
‘ . try° to divide the 50 competencies equally among'the five priority
. - . ratings. It shoufd be noted that all 50 -competencies are important.
Respondents,gﬁre asked to. make distinctions between hlgher and lowex
) s . briorities~- ese~are-sometimes fime dlstlnctlons.' Ratlng a competency
»'“;"‘U lower in priority does not mean that it is unlmportant, only.that it is
} ) less important than others. Responses were summarlzed tdé provide mean
p -
< ratings which were subsequently.placed in rank order from 1 # higher
* priority to 50 = lower priority. The highest ten ranked and lOWeSt
_ten ranked competencles are displayed in Flgures 4 and 5. . -
The *highest priority specific competencies spanned several _areas-
. . including werk_ habits, gareer and self awareness, and basic skills.
. '~  The highest priority work habits were_for students td be able to:
L - accept responsibility . ‘. } ’ ..
i - . be fléxible and tolerant. . ) -
- stay with a task - . - y
) -  work independently - ) T - =
1 ; . - ¢ -
. i e L. )
The higher priority competencies related “to career and self-awareness v
: were for students .to be able to: . ] .
! , . “
- relate self inforﬁstion/to careers g . » '
.- understan& how careers contribute to society . *
- - understand how self concept 1nfluences success s
. -
. The thher prlorlty competenc1es related to baSiCbSkllls were for
' - qtudents to be able to: 7~ . )
E) ¥ . . . N .
! © - use information resources to research careers
. - idehtify ho® basic skills are used 4in careers K
3 n 't
. R ' ) ' N .
| \ _ Y . -
- / o i
[} ." » L.
. - LY Y
. P g : , .. '

Sl

oot : ) : : ' .
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» ~ Figure 4 - b ; "/ ,
’ “fen’ Highest Priority Student Competencies R }
‘ . LN . - < . N 1y . 4 p -~
Rank - . Item’ . ,Mean * - Tt
(Y bl
. RN 4 )
1 5 Students. recognlze the responsxbllltles B 4.20 g
K involved. an accepting a job/task . ‘e
el 34. Students can relate information about: their 4.19 o
- . . i . i . . )
5 interests, aptitudes, achievements, and : e i
Jimitations to career choice. L .
. T ‘e o
3 24 Students can find and use varied sources of © 4.15 Sty
informdtion to.researgh careers (e.g., people, - '
library resources, the telephone directory,
i -etc.) . . el o N =
P T~ A 5 - L1 : PR B - . ‘% R '
4 7. .Students are: flexible and tolerant in adjust- 3.9% )
ing to new and unanticipated situations.
B
. . 1,
5 6. Students stay with a task until 1t is 3.95 . .
" -, completed. . : ’ s
6 38. Students rgcognize edugétion as’a primary . ~ 3.89
means for achieving life goals )
7 1. —Students can identify ways in which readlng, 3.86 ' >
language arts, mathematics, and ther baSlC ;. =
y subject area skills are used careers. ‘o -
. » A . \
8 10. Students understand how careg¢rs contribute ~." 3.86. “_ _
to society. * -
9 29. Students undersStand that how they view 3.43-
*  "themselves--self concept-~influences their ) -7
T ability to succeed. P ) '
10 9. - Students ‘are able to work 1ndependent1y . 3.80 3
witheut constant supervision. % )
* Dcs;red“Priority? Lower @ . Medium Higher .
1 2 3 4 - _ 5 -
. oy .
Lol . - S
' ek i
’ w LY - . . —
" LAR2 IS
7 - E - . .
. .

*im[‘




- “ a . L - / . . .,_ . 2
. . ) . T 1 _ - " “
— . ¢ v —20-’ LY ’
& . . . v , . &\ N ‘\ ,
’ K T - Figure 5 o . o e . K“»f,: - . )
. \‘: X - ) - P i , vg 4
i;kui" N Ten Lowest Priority Student Competencies By ‘
iy o - . e . : ‘ )
" - * . . B ! o )' ~ bt
! Rank = . N . ‘Item . L. _ Méan ¥*- . B
PR . -7 e ™ 3 M _— L
. 4 . N 7
T4 35. Students can relate potentlal career roles - 3.10~‘- . *
‘ to their life style am@g?ersonal economics, =« SR
* . . . J‘i:‘;,%.i}, < ©
. . 42 ' 50. Students can evaluate the pros and cons of 3.08 .
J )'1M¢.n“ c alternative persopal career ch01ces 1n!av . N i )
Tl . rapldly changlng 5001ety . : - R
— , - 3 . ; ~ Y - N . - .
- ‘ ¢ . . b
43 27. §Student$ uﬁderstand and use the concept of - . 3.04 _ ' N
PR » -
. s 7 role (e.qg.", [family’ rolé, qccupational role,
1 3
: 01tlzen role, and 1elsure role) . — i
| LA 2 - R T P R A . ?\’ T h - -
| R S . .
. T 44 46. Students understand and accept their own 2:97 . *
unlqueness and realize that they already hrave .
v ' . and will contimue’ to.change. L . ’
i\ . s . ' - ) - . . '; ’ 7
- 45 21.* "Btudents have*gainéd experience in. work' . ©.2.96 -
& related- roles amd gettings. :
e _ 46 °  44. Students.can identify.productibe ways to . 2.90 ) >
R - * . use their leisure time.: N - .
M) . , . . R - . ==,
47 "15. Students are able to 1dent1fy, gather, and 2.84
: apply information toward career decision$. ,
- : 48 "*. 25. Students can identify experiences that use =~ — 2,74 .
' ' » interpetrsonal skills, ) - -
» A * ’ ' 1Y , {"7 ~. O I,
- 49 20. Students-can perform in-depth skills for - _ 2.65-~ e
- entry into relevant occupation(s). - — :
. ’ / ‘ B (9[
' 50 19. Students cah perform basic entry level | 2.59 . e
ovtupatlonal tasks on a preparatory level= R
N N » . . TN — . ¢ - N bl
. ~ ie
. .
‘ * ! . . - By
* Desired Priority: Lower °, °  Medium . Higher . . <
. U 1 2 "3 .&4 5 oy
» - A % -
. 4 . 4 . -
4 - 7 - * '
] . Bantt
. - ‘(l " ’J - . . ’
¥ 7 ;-7-::@# ’a 5 2 ) N e -
., % o \
. B - “r )
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. actbal attainment amd 4.8 on de51red priority.

- . T -
— - 4 :\\ ‘." i
- s {
- , - " "'21"' - o . ,A - . ’ .
’ L ¢ ’. X, ' s } 4
. +The lowest. pr or;ty spec1f1c competencies coneern’occunational'’ )
« skills and-the more sonhuqtucatod career nlanning .skills? “For éxample,
amonyg the lower rated prlorltles for students were the follow;ng .
occupational skills: . . . .
LT . . . a7 Q} '
a - <werform entry level ‘oc¢upational tasks ' .
- . perform-in—-depth occupatlonal ‘tasks, . 3 '
- experlehce work related roles and ‘settings "
’ . ’ . . & ‘
¢, + .
Amondf the more advanced career plannlng skrlls rated as lower in .
priority were students' ability to; . “ /T
. B oot v ot o
-, apply 1nformatlon toward career dec1510ns . )
.- understand ‘concept of role - . Tt
_ - _ evaluate pros and cons of alternatlve.careers . . .
. o~ relate.careers to potential life styles , N ]
- - { * -
. ) . Co . . . . S -
, Quadrant Mgthod for Determlnlng‘Needs T ‘ .

]

- t

N

A qraph was used to plot the mean rating for the-actual
attainment and the‘mean rating for desired priority of each™
competency . On a graph, these two ratlngs form one point,’or
intercept. In other words, a competency may be rated 3.8 on
These two pleces
an- be plotted on a graph as 1llustrated below.

Zs o
- , z.“

of information

. - 5.0 - ’
= / - ‘~ * N \ - 3
o 4.0 - . - . 3.8 Actual

. 3 ______ - - = 4.8 Desired

. & / .
3.0 - | . .
. . 4.0 5.0 4

K} R * L4 )

! i ‘Desired -

.

Al - + o

. . N

1%0 ovorall average or grand mean ofractual attainment-and the grand

mean of desired priority was uséd -to divide the graph into™ fdur

quadrants, each 1dent1fy1ng one of four levels of program need

as shown in Flgure 6.’ -
Those cdmpetenc1es which fall intg’ quédtant 1 are ,the most critical

nced arcas. An educational competency, ‘becomes a need when attainment

Hy,etndonts is low and, at the same time, it is percelved as a high

priority for students to “attain. In other wogds, a need is measurcd‘ -t

by two components actual attainment and desired priofrity. These 'two

coqpononts can fluctuate fron higher to lower for any given competcncyik

.

N
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o '.5:4 ' - |Quadrant 4. Lower Prlox‘lty Quadrah.t 3: Higher.Priority .
[ “ N S ‘ $uccessful Program ! ‘St:xccgssful Progra& - i
S . . .| Below average pr‘iorlty . gbove average prioritys | . .
| . . 4 -| Above average ‘dttainment {.above average attainment '.

_ . . _ , . R . - -

. (These are lower priority (These are higher p?:io.ri}y.}goals“ ' .

;\. u M . . . ~
5 - | goals whlch are beijpg met | . which are being met adequately by .
] E T v \adequatcly by current, ) current programs.) P
N - programs ). ’ : " . N
. 3 - e PR . v
o SO . 2 . :
- 3.40 - <) ; ' " . . ‘
= . ( _Quadrant 2: ) Quadrant l:x S .
2 . Mode_rate to Low Need Critical Need ° t »
[§) L . N N -
< - ) . . - i
" . C Below average’fkgyflty g e Above average priority, - : .
. % ‘Below average attalnmerﬂ:”sf *Below. average attainmerit ) )
| ’ . - N A - ’ .. :
ﬂ' R 2 - (Thesev are lower priority | , (Thefe are hlgher prlor' goals, '

. goals whlch are no%belng hich are not being m

§ v v
v > v W= | met adequately&by currentk [‘ by curxent programs.)/ ° Y.
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- In Plgure 7 "the S% student career educatlon competencies are ‘

v \plotted on ‘a graph. The qraph'has been divided into the four quadrants* - «Li
. .described abovg.’ Some guidelines' for interpreting the-graph are_ + o8 i
. hlghllqhted below ’ Tl ) o oo
5 X - re, . . - 2
C .= i 1. The item numbers for each competency have been plotted and . !

01rcled To determine the content for each item, refer -~
S “the following section which liists the competen01es contalned

»

o L T in each quadrant by-item namber. 7 SR R

Pl > . . - *f

. - . 2. The circled rumbers closer the right hand side of the page
' ". are h&gher priority+*~those eloser'to left hand side are lower- v

. = . priority.. L - : « . L ) ’

. - =E

v, ;o ) 3. The circled®numbers clovser to the top of the page are higher
oo priority--those claser to the b6ttom are lower priority. 1
» . T4, The circled- numbers which fall closer to the intersection of
' the four quadrants are more borderline--those-which fall closer
to the edges of the quadrants are more distinctly hlgher or ,' 1
- lower needs. . . &

-
. »
A -

L] . -
- A dlscrepancy score. has also been qalculated Yor each competéncy. ,
Discrepancy scores were computed by subtractlng the actual attainment
mean from the desired priority m&4n. The amount.of difference between- . ¥
these tw0*rat1ngs 1nd1cates the gap between’ what is and what should be. o
. . ,4 , "’u
Dlsgrepancy scores_provide a rough 1nd19atlon of the magnltude
) Y. of necd--the larger the score, the greater the needy However, the ' r,/yf
o - scores should ::§1nterpreted careﬁully and only“in combination with
o - . the quadrant i rmation., A discrepancy’ score is only meaningful- -
_if the relative 1mportance of the competency is also known. @& listing
of the competencies, their item numper, and their dlscrepancy score
by &ich of the_four. quadrants is presented below, ] R A

’ o iy e
» \ . - -
" A

- -

- v, n e
Quadrant 1z Critical Needs: \Lower'Attﬁinment,'ﬂigher Pliority

. — 2 — P ;

x . . N
A . . ‘
. »»* ve .. . 5‘ < . . '

4 - Disdrepancy'jli . i I C . s

. 4 .
;;/v) Score T . . Competenc v
. Score . Lompetency | .
. .
*

. - ‘ : . L] v .
‘ N / .85 - Students recegnize the'respon51b111t1es 1nvolved N T . 1
r- in agceptlng a jobftask.

- o . \.

v -t . B3 , étudents understand»-’that how they view themselves—- ¥ 4 ' N
. p 7 . self concept-~1nf1uences the1r'ab111ty to succeEd

. ‘ .

C o S .68 28. Students value the-lmporta ce o kpowing themselves . ;
A ’ Lot and settlng career goals b sed on self-knowledge.

-

+ .

4 ’ & b

‘ . © .87 . 16. Stugents*are able to igentify and. con51der alter-

-, . — B . natives when maklng career related decisions. .

- ” LI oT \. o ¢ ’ .

‘[:RJ}:A : ‘ A1 8 12.. Students v1ew career roles\lndePendent of sex <Ny
g =\ S ) stereotypes. 28 \ o

3 € : - ° *
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Figure 7°
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Four Levels af Student Needs ™
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3

Lower :

Students understand how envirenmental forces in- ~
their family's
e expectatlons, the1r peer group,spredomlnant values

.~

%
.

Students are actively seeking placement in a paid

v

* students can relate poteptial*career rolgs to their

Students .realize that changes in technology will

H

~.

Students understand and use the concept of role N
(e.g.,:.family role, occupational role, citizen

Students can apply information about the supply=
and demand for occupations to career optlons. -

3

‘objectives, desdribe,what resourées are needed to \
implement the objectaves, outline- steps of action,

.

- .

Students can descxlbe alternative ways to contlnue

their education after high school, (e.qg., 4- -year college,

2-year college, on‘the - -job training,. trade or technlcal

R

- . ~
E]

k
Students view, career roles 1ndependent of raclal

Students .can evaluate.thewpros and cons of alternatlvé

avocatlons, etc.)

personal career ehd;ces in a rapidly changlnq society.

Quadrant 2r Moderate to Low Needs:
af . ’ ' «
Discrepancy' :
Score , . Competendy
’ - - - ’ & .
.~ [] *
.56 47.
) 1nfluence their development (e.qg.
]
) of the1r culture, ?p *)
.54 41,
odcupation or in further education,
.49 35.
life style and personal economics.
.42 45
affect their work and life style.
. B v
.31 27.
. role, and leisure role).
.29 49.
.27 °  +22. Given a task tal perform, students can 1dent1fy
. ° ' perform thé steps, and- evaluate the action.
.12 . 26. Students can identify factors ‘that affect job
- . success, advancement, and,moﬁility.
. ","" ~. -
0 S
. %,
= s
, *s dnstitute, mllltary\serw1ce, etc.) .
’ , ., R - . -
.06 JA3.°
eSS L T A stereqtypes s
. Lt - '
=06 - .43. Students recognize ncn-occﬁpatxonal means Of
e : acquiring wealth (e,g., rnvestments
‘R . ’ ! * LR
-.14 . 50.
17 31.

Students reeoqnlze that occupatlons tend to cluster

in several ways. . .




. * -26- - C
. ' . R - - v _',
. Quadran#w2, continued ° . . T B .
. ' Diskrepancy . ’ . , e .
- e Score . - Competency . . - ", .
’ -.20 44. Students can identify productive ways to use their
* e e e le€'isure time. _ . . : .
-.25 -~ 21. Students have gairned e&perience‘in work related |
. . - roles and settings. . . . !
\ v . ¥ . e -
R \ _‘—.39 20. Students q@n perform 1n-depth skills for entry .
. . into’ relevant occupation(s) ‘ T, e
r'S : - N ) N ~
) ; . 4 .
unadrant 3: Higher Priority Successful Programs: JHigher Attainmena(ﬁ/
"Higher Priority - . .
Discrepancy - - - ’
. Score - Competency
. : . 4 -
. ® -.78 . 32. Students can describe careers in terms ‘of: work
. . ~ L. responsibilities, work envirgnment {job market, "
: . . " entry requirements, hours, location, etc.), work
T .. relationships, and work outcomes (salary-hentry to
v ’ . ~highest, opportunities for advancement contribu-
. - . tion to society, etc.). ’ - 7 ’ -
. . o .55 7. Students are flekible and tolerant in adjusting
’ .o . . to new and unanticipated situations. * . .
- ) -.48 8. students are able to follow directions accnrately.
< e - . A
s “1 i .43 38. Students recognize education-as a primary means fqz’,////
. - , : - achieVing life goals. ; - . I .o
< ‘ ) . . . } . ' C o P T
-.40 9. __ Students- are able to work independently without °
' . 'tonstant supervision. . : y e e
‘ % : . — £ Y : ——
.35 6. . Students stay with a task until it is completed.
A .28 11, Students recognize the-social and economic benefits of
. , working and understanding the consequences of not working.
E e .
N o ' .22 . 2. Students can find and use varied sources of-informa—, =
’ ’ . tion to research careers (e.g., people, library
resources, the telephone directory, etc.)
' cL -.20 . 1. Students can identify ways in which reading, language
- . . arts, mathematics, and other basic subject area -
. skills_are used. in careers. * Lo
. B} A g ¢ i} A
. L .=J17 . 40. Students are placed in further education conSistent bt "ﬂ
- with their current'career deClSIOnS. ~ . -
VA “, X - -
"2 - \) : ’ . » . . . .,a .

&
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- Quadrant, 3, continued

" ‘piscrepancy ’ - .
’ Score Competency -~ .
- - - ” . - » ]
- . . . . L] ' . .
; s .15 * 33. Students recognize that different c;;eérs need
i . different kinds of educational prepafation,
-y ) . v : ’ . N . # N
-.13 © - 18. students can describe the personal 'qualities that
) . . employers consider most important when Miring
. - employees. ) o, s ' .
) . ~.12 3. Students complete assignments on time. ]
- . i
v ’ '_" , . i -
! . .11 10. Students understand how careers'contribute to society. o
- 14 . ~ -
. - -.06 4. Students~can dréss” and groom themselves*approprlately .
% v - for. a job role.
. ) .05 48. Students can identify condltlons which” pay prevent e
. them from pursuing tentative career choides and ways
o 7 .\ ! of overcoming such obstacles. i .
'~ °.. - \ ”' . . . a
. “ -.03 34. Students-can relate information about thelr lnterests,
} v aptitulles, achievements, and limitatians to career
- . & choice. - ! . -
~ “ﬁ LY - -, T N
01 36. Students understand that "career" involves breres—
- ] : sive stages of preparation. -
- v rs \. . N
' . =01 - 42. -Students can identify ways that learn1ng occurs .
, = both 1n;and out of scﬁool .
. ﬁ < \ =
R [y .. 3 - " ‘.
i Quadrant 4: Lower Priority Successful Programs: Highér Qttainment/
\ ) Lower Priority otk - ,
')ut . et '
_’ - 7 o P . T A ‘.
R - =.98° DB glfudents can perform bagic entr%‘level accupational ’
A .. ,ﬁtasks on-a preparat@ry level.
- Py 7,
~ . . f‘ -t A . -
L
' - ._ =,90 ;}5& Students are able to identify, gather,* and apply
} ;7’ ,ﬁﬁﬁ; 1nformat10n toward ‘career de01s10ns. . B
o . ", A;.ﬂ *
- A . -.85 25, Students can identify experiences that use inter-
) N 7. . personal skills. , :
! - . 30. §tudents understand the varﬁ;ty and complex1ty of

14.

1

PAruntext provided oy enic [

;iﬁStudents understand and accept their own unlqueness

careers in the worl8 of work.

~ ¢!

-

\

n

’ and realize that they already haVe and will contlnue
‘&Q change. -

-
‘

. -
“

s

'Sthdents are able to relate their. Joalg®to the
pr§tess of making career ‘de¢isions.’ -

il |

.
- I .

“

ents '¥c

St @ow to hunt for jobs.
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e " National Prognam Prniorities . -
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- The Need fof Improvement of ten. generatl pfoggamgactivipies for ' - .
- - career educatich were r id'by respondents from ‘grelfter to lesser - K
. need. -These responses were summarized and- are placed in rank order, ..
. "in Figure 8, B : A\ - -
.. . CL . . , W
.o . ~Figure 8 . S -
3 . . ’ '__ > ’
— Need foé Improvement of General Program Activities ;‘g
- 9 . ‘. j
Rank (1 is the greater need)/” - .
. ’ 1 — Infusion of career education L , ' .
- - : b4 N
i 2 - Comprehensive caregr guidance’ ! '
v . 5 . , - LI N ~ -
3 }n—servicé in career education for egucation persWhnel . -
. 4
4 Collaborative relationship with the work community , .
[ [ 4 ]
s . . - " . ¢ P
PR 5 «, Unpaid work.experiences for students' / o5
) . r * ° = ki
: e 6 Local career ‘'educationp plans . ) .
- ‘ . ’ v . ‘:‘ ’ ~ .
, - 7 Instructiqnal materials and supplies for career edugation
- . I Ld
- . . . .
8 . Institutes on career education for the community . -
7o . ‘o 4 * £
- {? 9 . Needs assessment and evaluation for career education ’ '%
- - ] o
RN \ ¢ e
3 4 - -
10 Specialized personnel for cakeer education ) ML{;
S - : ’ ’ v ~
- - State Progham .
} ’ '
- . “
Lo ) i The Need for Improvement of 50 specif program-actiyities was
3 r ~also rated by Florida educators. Responderts were asked to rate the i -
h relative need for "expanding/improving each ogram activity in .their al
R . district or school on a five point scale:
. o ] . ( .
. Lower > + . Medium ! Higher ' .
AN . - 1 . 2 3 ' 5.
. ‘éf X ) .
‘ N N . R - & "
<, Meah responses were calculated and used to place the activities in
rank order from greater .to lesser level of need. Th¢se results are 5
summarized in Figures 9 through 13. . s
, N . . \ -
1 . . y - *
- \ ) -
) LI . \ t.
" , v - ¢ \ \
“ - . - J > .
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- . Higher Priority Program Needs . Y .
) ‘ ¢ Rank » ¢© Item oo Mean * :
; - _— . . —_— . . —_— G
: 1 - 2. In,tegrate career educatlon into géneral . 4.05\ ' .
!L 4, " - d -education subjects ‘(e.g., l,anguage arts; '
g . - mathematlcs,. social.studies) .
] 4 A - .
, T2 '. 9. Provide spe01al career guidance- for students 3.87 .
1 . . with negative attitudes toward work, school N )
‘ \ ) and/or themselves.
! . e . . .
oL U3 10.  Provide some cakeer counseling to 3.78
- gll students. . c -
] - e .
: : . ¢ 4 7/ Provide speclal career guldance for , 3.71
; students with special needs (e.g., ! . - .
2 . handicapped, minority, bilingual, -
. 7 or, disadvantaged) . - . )
\ '} 3 3. provide units on career education ~ 3.58 3
. , ' (e.g., job hunting skills) w1th1n ) ; 5o
_ ex15t1ng courses. ' -, N
. - _ . p
' : 6 . 20. Provide unpaid on the job careex ° 3.56
oo ) ’ exploration for students. UV -
‘. .- 7 - 29, Provide in-service in-infusion  _ 3.55 _—
. - - strategies for career education. :
. E A e’& - - . ,
; S 8 "5, Coordinate student caregr educatlo o -~ 3.48
. ' experlené’é %ICI'OSS grades.
4 [ . . +
9 307 - Prfoﬁge in-service in career guidance
and &bungeling-strategies. 3.48
. ., € - b
. -. . . h\ ' - =
. e 10 15x Develop a well rounded and valid interest 3.48
- - DI and aptltude testing program for ass'lstamg .
C _ students in selecting a career. . A
' ‘ . ca Ay
. | -t .
i‘l . v \/ -
-~ 1] -
| - . ’ .
Lower . Medium Highey
B , 1 2 3 4 5 ' )
Y .« M
* d - - ‘ ; T * j )
IR - - 4 ’ - -
r - -
» [[’ - - ; . .
, . - > f I'4

l . 4 . - b .
- E lC - L+ - g s . . =
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3 , , . ] Flgure 10 ' -
) '“ " Medium High Priority Program Needs ) —
4 ? ' ;
- Rank . . Item . ‘Mean *

. .

— . » * =

a1l 6. Promote_preserv1ce teacher tralnlng 3.39
= e, in career educatlon. .- ’
-~ I - '
oo 12 ., 31. “Provide 1n—ser\:}ce in currlculum materials 3.38
. -7 for career education. h )
) 137 . 16. Locate and use individuals in business/ < 3%29
- labor/industry/professional government ‘
- as guest speakers in the instructional
: ye ' & — program.
' 14 19. Provide community field trips’ ©3.29
-~ . for students. NP
. -~ N .. N
15 23. Award”educational credits for learning 3.28
- ‘ and work-*experience that takes place
. ) outside school. . °° ' N
/ ’ 16 50. Evaluate the impégt of local programs, . 3.27
"1
- 17 47. Develop valid and reliable instrumerits . 3.27
for evaluating ‘students career .
. development. e
. N P) ~ . . . = . ?
\ ' . 18 . 46, Coﬁéuct a.formdl asse g 42 _/,’ sﬁu\d{nt 3.26
and program needs for plé ring locadk
- . . career education proe%g;'n é\ E
’ » [ = f - } -
. - 19 21. Provide simulated work experlence“s 3.25
. ~ in the school. ¥
Ld . . {.‘ = .'
- - 4 v -
< . 20 28. - Provide in-service in carder : 3.25
- - education concepts. - , ‘
- o Need- for Improvement: - Lower Medium Higher
y." . . . o1 - 2 3 4 5
- .
- ) B « B
. . ) . -
v ' Fy -

i o
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. . * . ’ : L -
‘ . , . Figure 11 «
¢ . .. - '
, ) , Medium Priority Program Needs - .
4 7 — ’
- . Rank Item Mean o *
. 2 ) — . . ———_‘ A 13 . L T
L« 21 ' 24.. Provide support services, such as~‘ . 3.24.

transportation, so that all students,
- including the handicapped, can parﬁiclpate

ip learning act1v1t1es outside the school.

b >

P -
: 22 35. Inform the public about the schools'.career ° 3.24
- .~ education activities via meetings, mass
- media, and/or bulletlns . ) -*/ ,
v 23  36. Inform parents, board members and communitfh 3.24
‘ p leaders about the genéral concepﬂ'of 9
. ’ career education. )
L 4
j . . . ] \
- 24 22. Provige opportunities for students to 3.23 -
> follow workers around-on a Jobvto see
T what they do. : ‘@ )
25 48. Develop practical, step by step guidelines 3.18
. for evaluating career education programs. i
- i 26 ° 33, ‘Provide in-service in community 3.17 y
resources for career ediication. )
27 45. Adopt a formal, ‘written, comprehensive , 3.14
) policy for career education. . ’
N (7 = s / )
L 28 42. Establish or upgrade a. central facility 3.10
for career information in“each school. ~
- ’ 29 11, Provide student placement. services. ' 3.08
. )
30 14. Give parents assistance, either 3.08
. . 1nd1f1@ually or in gfbups, in providing, .
. . career guidance for thelr children. ’
P a4
* Need for Improvement Lower » _ Medium Higher
- 1 .2 3 4 5 .
. # . .
. P >
- — T .
£ . ~ N .
. c , < \ )
; : <t \ i ’
. [Y ., , i -
- - . 36 -
Q . s 7 :
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A N ) - rigure .c . .
BN ' . Mcdium Low Priority Proyram Needs i e
¢ 7 . . . -
A N e
. - . (‘- 0 -
Rank Item ' Mean «
’;" .- . N ’ x - « -
- 31 1. Integrate career education into - 3.02 =, .
s vocatiohal education. _* o . .
- - * o : » .
. 327 43. Establish a carecr educatiom resource center 3.0l T .
- g = _  serving both studénts and the generdl : -
- ' public in each district. . ¢ .
- > -~
33 37. FEstablish a community career education’ 3.00
o council to facilitate schoBl-community
interaction. A ¢
. 4 , y__ . v - . ’ .
34 34. Identify qualified staff to conduct career 2.99
T, « ecducation ip-service. - .
R ' H
35 . 25. Tdentify individuals in the school to serve  2.98
K " as resources- in career education. "
4 R - ‘
. .36 32. Provide in-service in evaluation T 2.98 )
) techniques for career”education.
R A
o . - u
. "37¢ 49. Find out about and use or adapt existing . 2.97 )
- instruments to evaluate career education. '
38 39. Develop special career education | 2.95 -
- —_° materials locally.
39 44. Develop in-service educatlon materlals © 7 2.93 o
i in career education. = .
! 40 17. Involve individuals from business/fiabor/ . 2.92
- - ) . industry/profegsional/government in -
i educational policy making. ! o3 .
%) i - 4
- . - e
- ¢ - - = e L e e g e e i
9 * Need £6r ImproVements ™ ~"E6Wer™ ¥ 7 - Medium, = -7 HIgher = >
L. - . B | 203 4 - 5
’ - . ﬁf e -
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- —’/ . Lower Priority Program Needs T .
[N N ' » ‘ ° '?f‘__ﬂ h o
: - Rank Lo < Item L N Mean *
’ a ) - l‘\ ) ' T ) ’ ‘
R ' ) J ‘ \\& : *
J’dl" B h3. Collect informatibn from eployers = -2.86 -~ -
. o e . concerning graduates' job performance. .
¢ 1 - - . .
L \ L . h . ; ;
42 8. .Find out about and obtain exemplary 2.86 . : oy
published career education materials . Ly n
. . from ouﬁside sources . . ) , :
. . ~ ~
.- ) - . 5.
U 43, 2{. Pxov1de training for 1oca1 career . 2.84
cducation coordlnators. - — .
. 44 18. Provide incentives for participation //’ = 2,82 .
. o by the private sector. - o0 i ’
. : \ 45 41. Take steps to remove racial bias .from. S 2.747
! o career educatlpn materials. -, oo
- 1S . ‘ v s -
v Y . .
46 40. Take steps to remové sex stereotyping . 2.70
: of eareers from currlculum materials. . 4 ,———~§;‘~
1 ’ —
e ) 47 . 12. Conduct follow-up studies of 2.66
' ) recent graduates.
- 48 26. .Employ individuals’in the district office 2.57
- _specifically for c reers education. . L
| ’ 49 —4. Provide career education separate from 2.4 ]
the schqdl'cﬁrriculum (e.g.,.carcer ", -
e - . ! " P
. , fair sponsored by local industry) . . -
. 50 8. Provide special. career guidance -
for females. - 2.30 5
* i
Al . > “ - = - ’ 7
> f . y ~
. * Nced' for Improvement: ,Lower . Medium - Higher * | ‘ )
o 1 2 -3 4 E -
" - -~ ,
Y 1 b - : !
. 1]
“ . i , ;3%_,% ¢ 4 .
. o G " - N
‘li—'ﬁz - -
. » h 3g h, E o .
o . . . .
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The pattern of ranking the program needs from, higher to lower

o . "need for, improvement can beasummarized as follows,
X - . :,‘.

r v ., o N C‘ -

- - Higher Priority _ . -l

: .- T

%

i- A higher prlorltx_area which continues to need “mprovement is
- the infusion of career edUVatlon into general* education subjocts.
. Thls should als¢o include units on career education witfin
ox1st1ng cpurses in-service for teachers, and coord1naq§
o .across grade levels. ) B & ¥ -
. ‘ © . v ’ qmv ) *
- Another hlgher priority program ‘area is comprehens1ve careé@# -
quldanto services. To be effective, this should include--
special counseling for students with negative attitudes, somé“ 2
' ’ counseling for all students, counseling for students with spe01al§§&

; needs, and improved interest and aptitude testing programs. | W
‘ \ ~ - - ) ‘
. Moderate Priorities r - . -

.

~ -

. - The sdcond‘ten\Brioriti focus primarily on prov1d1ng exporlentlal
. ¢ learning for.students, evaluatlng career education programs,
o and prov1d1ng more pre- serv1ce and 1n—serv1ce education in -

careor educatlon. . 3 . -

.
N

- -
¢ K}

-

- The third ten prﬁorlt;es focus primarily on “involving paronts
and the general publlc in ca;eer €ducation and adopting formal
_ ibareor educatlon plans . . - i

- ’ . -

The fourth .ten prlorltles focus on developing career, educatlon ’ -
. < curriculum materlals, using expert career education persdnhol .
o and providing career education for the broader community.

. . “ . — -
v .

Lower .Priorities

~

A3

ups, employing expert career education Pexsofinel, and facilitating
sex and race_fairness in curriculum materials and career guidance.

It should be noted that the lower priority ratings do not necessarily
mean that thesc .areas are less important. It means only that they, are £ o
not as much in need of improvement as other program areas according
to the perceptions of Florida educators.
s & ko - ) B ; N . : .-
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Requests for Special Assistdnce . -

-
.

The program need areas most requested for special assistanbe

* from the Florida«State Department of education were: » ’
. : A R N ¥
. Item Frequency of ’ Topic
- _ Reduest . - . - | : n
. N (= . A . . . , . . . *.
2 L 66 »  Infusion of careet educatlon 1nto
- - e : general education ,
+ L3 2
. 29 . 48 In-service in infusiqgrstrategies
» A . . t - - ¢
31 - - 45 In-service in career education
curriculum materials -
‘ . - A
. N 6. ) 40 Promotfign of pre-service teacher P
’ 3 s training in career education .
. ) . .
o 15 \ 41 . {nterest and aptitude testing'grogra@s |
. . - -, - B ., *
’ ~ . A * *
Perceptions of Need by Different Groups
e oo . L . 1 Lo T
» This section analyzes differences in the perceptions of need .-
among Florida educators. Even in a relatively homogenlous group, » . !

such as educators, there are pronouneed differences of oR}nlon. This -
sectlon describes the patterns of differences among teachers, counselors,

prlnc1péls, and career education coordinators. , . . -
> ,/
. . ~ L . - . . . » .
Differences in Perception of Program .Needs . . ‘ L Sty
. AR
-

- > - -‘r
| - L] <! .
The 50 program,nee& statements were placed'in rank order, acqordlng
to’ their need for improvement rdting by eagiiigproup. Since there are

50 items_they can be divided into, five catdgories , =« . S ;
Rank L - 10 Higher need ¢ 7 - & ’ .
Rank 11 - 20 Medium high need N T Lo .
Rank 21 - 30 Medium need . oA T w A

.© Rank 31 - 40 - Mediym low need - ’ : (f' ) - o

. +»Rank 41 - 50 . Lower need ) e 4 ) * - o
- e £ .

[

Figure 14 shows how thé program.needs we%élrankéd by each group.

An examination of Figure 14-réveals that there is congiderable

la@reement among the four groups concerning their perceptlon'of the A

highest needs and the lowest needs- “There is more di*fference of opinion
in the mlddle .range, For example, all four groups rated "1ntegrat1ng
career educatlon into general education subjects"'as.the number one -

‘need. The text which follows$ hlghllghts spmé of the greatést differences
1n Jeed pérception among the group

>

[ \



- - &S - R
: - S el 3 gl
- .. - o R - - N o .. ‘4:{1, .
3 4 . ' : N ’ o . 36 .,o S P o, : “% * - .
. . . T e . - g
- . - 4 ¥ , Flgure 14 . I g ‘
) RS . , . . \ ,»{::.4‘ |
7 ‘ oot
t F EOU l)lffegences i'n Férqegb;ons of’ 'Program Needs . - “ Pl K
N o "Among Grou_ps@f\ Educators - - P .
St A : . ' ;'w\ o s Career
= . sy - . -
o 2 . .‘.Q Raﬂk Teacheﬁé Coungiglors »Pr1nc1pals Coordlnatorq
s vm — . — .
. . ‘ i42) (v e®2) @v=66)  (N= 14 -
_,;l Ol . = Ty vE - R —-——‘
Bk 9 10

v‘. x xg o - 10 '29 ’ .’ "
3 . .7 46 -
‘ 29 30 .5 &
. 30 M ‘ N 31‘ * 15‘ , o ' .
"3 15 * .3 3 .f -

»

L3
3

Te

!
.
w' 4
=
!
PO =
Al .
Ll
N\
.
N
woNauns o
.
.
S N
wn o

- - " - R \ .
. e ? .-t 31 N - 15 . 6
- ¢ o - 29- ' 4 20 .48 28
. . , 10 19 5 20 ° 3 W
ol l;‘ ) I R 11 X 33 - - . 22 — 47 23.
o, nk . Medium -t 12 6 - 6 = ©20 20 -
. High | o ' 13 - L2370 .24 7 28 g .9 T

. Needs - ¢ - 14 15, ‘50 v 45 ¢ " 45 °
. . : . ] 15 <716 23 50 7
\*c' 8 . .07 16+ 30, 16 - ... 47 - ‘
D . 17- 35 - 4 42 46 . 50
- * - 18 .36 31 35 « 26
.o 2 S Lo 19 s 145 et v28- i9 21 , N
FL , ', L 20 .22, 36 R
’ ¥t g 21 . 21 . 2L . 24 35 -
9, Medium ”~ .14 - T 19 ) 16", . 16
L F o, Neéds . " 23 46 47 T34 - - 36
— -7 : .t 24 . 1 48 ’ . 32 .75 18 - -

' ‘. e :. N . . M " P _ * ° 25’ 4'f ) 35, B * . .’ 36 37 ﬁl_ e N
... s N 7_—' . 3 . 96 »w 24 ’ 46 - 55 ?1 ] N ’ .
o _ 2o e~ .27 L 337 33 5 ) 11

. -7 : v 28 /\50 ” 14 - .42 .. - 24 )

o T s 29 - 29 -, 45 - ., 23" 25 7 oy
N o ’ 30 ° 39° 49 R 2y 0 ¥ T

A . .. 231 43 17 . 1 - "33 ;

", “Medium ¥ ° D3, 7 oas ! 32,0 - 33 19 - 0 - -,
A Low . o 33 42 - " 38 2397 - -,,!Q 14 o
. . _Needs? : 34 34 - 18 13 v 44
e . 35. 48 * - ' 25 49 < 17 '
e T T e T ae 11 .. 13
WU C T “ 57, 3\ 25 . 43 @17‘ LS 27

A
A, *

.38 49 7, 1

, .
R I Do 39 w320 1 - 34 AYY 4 ' "
PP T , 40 27 " 4. . - 37 % -
W T oY 41 13 77 . 37 <14 % 12 ‘

» . B - -

... Lowe N " 42 }? - .27 = .22 39 ¢ . :

' ,“.':

oG Needs? - 43 " .38 . -, 41 ) 12 ) a1
R ‘e ) o . u - 44 . 41 "L 40 . T 27 +40 .
e P < N 5 T .. oo o , —45. . 12 . - . 39 . 18~ . A . _
7 - “;;’. ‘l. s . @ ": <t 46" 18, . ‘13 41 ' \ “32 N
. . v - ¢ 47 * 4 - 32 .. 26 8 ]
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L, C:4 3 Ttem numb(;rs are ased to 1dent1fyx ch pragtram need. Refer to the ., :
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‘ ‘ . . T LN .
N - 4 " - ' Teachers rate in-service in-lsing commuriity resources as a higher
- ) - " T \ ;
; . .y . need than the other Jroups. ™ =« .- ) ] -
. LIPE : “ T : .
— - 3 , - R
. o -oe = Principals perceived the need for quallf:.ed staff, to conduct .
-t gareer. educatlo'n in- se'rv1ce as higher than.the other groups. . .
- N N v - .

~ . <

- =

' - Counselors perceivé establishing a cominunr } career, education

i . ~ council as a lower need than other groups.« 0~
- N - . . & * ':‘ ® . e *
— e . . ~ Counselors rate the need to upgrade career-‘information’ resourceé
Yo <, N "centers higher than other groups. » < §
o oo - Teachers rate the need for a, locdl careér edugation plan lower
- ‘&S . . ghari other groups. ) L. s T s
. ’ N " . 4 - - -~ - &
. ‘ < -~ Career coordinators rate career ‘education needs assessment '
. - . . as a hlgher need than other groups. - ¥ -
- . v & v ! -
i - * M .
- ° « oTeachers perceive providing student placement BerV1ces as a-
. ﬁ‘ Lo - -medium high need while counselots and principals rate it :
e O . medlum low. . ) . .
. .. N . o .
=% . . - Principals rate job shadowing as 2, lower need while teaGhérs ° - ‘
"and counselors rate it medium high. .
' _"_ - - ) 4 —~a : : ' ‘.
- " _ < =~ ' Principals rate parent training in care guldance as a lower -
- -need which teachers and counselors rate it medium® s ) .

f
4 .

.
-

Career coordinators rate 'the employmént of ‘district leVel .
personnel spe01flcaliy for career education as a medium high

» ’ ,need whll}g other groups rate it low. . - »
, . feely .' B 3 4
M ]'? @ R -~
) - = Career coordirators percelve inservice in career educatlon -
- % . concepts as a hlgh n¥ed, other groups rate it medium to , )
e J medium high. . L . .
. ) g hﬂ‘ 3 . t- . . : . . t .. . L, .
. > Ca r, coordinators rate 1n—serv1ce in ev. luatlon techniques .
o . . . ..e.as lower need then the other groups. . ; .
»~ ’
‘ . " - ' : =1 U
. ' P PflnClpals rate the n@ “for ?ep by-step iguidelines.to -, F
. evaluatg career educatlon higher than other groups. T .-
-~ - - a . ‘ ' - ) ) -
12 . . . .
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- . . ot - . NEXT STEPS

-+
. ' -
-

N . . " This study provides 1n51ghtfu1 and useful information about the i
N _ perceptiops of critical career education needs hy Florida educatorb.

.. . ,Some guldellnes for using the knowledge gainéd from this effort to.

. L "the fallest extent are offered in this-section! Some recommended
' * next steps are: - * -

~ .

.
- A -~

- 1. 522¢c‘highlights of the results-of the stydy with educators
. olved in career education across the state. . : . )
. 7

—- 3

. 2. Organlze task forces to develop action plans for meetlng the
most critical neéds. . . “
5 . _

-

‘ 3. Use the results as an information base for refining and ‘
lending credibiliity to the five year state. plan for career
- e@ucation. < : . :
- t -

= 4. Conduct a more comprehensive and in-depth statewide assessment :
. ’ - of carcer educatjon needs which has the following features: -

. -, .
4 ' = A more representative, statew1de sample. The sample ‘
, . ) ‘could be expanded to include educators (teachers, counselors,
‘principals, and career coordinators); community members
- . (parents and employers);.and students (3rd grade, 7th - *
o
. - qradeu 11th grade, and graduates)
. .
‘< ) : - A shortened more focusea,neeﬁ§_é§sessment instrument. .
_ . ' The-instrument should collect more in-depth-information .
’ . about thegneeds which emerged,as most crltlcal/hlghest -
p;lorlty in the pilot test... - - ' et

3 .

-
~

’, ) - ngecgive as well as subjective information. Objective

o . tests should be developed to measure ual student

: Y ‘competencies in the areas identified &5 the mpst critical
N needs and as the'moét_successful programs.

-

-
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3 N . . N
Jna few days you will receive from the L -
’ ) Florida State Department of Education i
. - the ) .
- . Florida Survey gf
CAREER  EDUCATION NEEDS
| = - - ! {‘
. Rl * - . P = — '
Why? To determine state priorities far career education as perceived by
Fldrida educators. X - » — -
. o - ' -
[ = H0W7 A two-part survey will be mailed to you tq be campleted by
é’ . - May 26 1977. e T .
- Why me? Because-of your kaowledge and involvement in career edugation.
v ’ . ] . . .
2 = ! -
- N : Thank you in advance for y8ir cooperation. - - 4
3 “ - . - 7r N o~ ,
- o R -
) N . - 2 \ . ’
-~ -"'" rd . B ;:—
. - Non Profit Org S
- THE CENTER FOR VOCATIONAL EDUCATION U'S Postoge
] - THE OHIO STATE UNIVERSITY |, PAID - :
160 Kenny Ro.ad Colimbus Ot 43210 [ ColuMous. Dhed P
T . . - . Permi No 711 .
' - ’ - _ 4\ ' - )
v ;z": .
B N » ~ sy
o ’ ’ — . e f G
. B ,
q ‘ ‘ h Y
2 .o . .
. ’ . i . , « , * .
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= . Exhibit 2.

.. \ Survey Cover Letter - , . N
STATE OF FLORIDA R

DEPARTMENT OE EDUCATION o

AP D TR INGTON, TALLAMASSEE 32304 .

-

)
e

+ g e T May9, 1977 _ a '

Dear Floricﬁducator: _ o et - -
You have beep,selected as one of the professional educators in the state of Florlda wrth knowledge
of and involvement in career education. We are in the process of putting together a picture of the
career education needs of students and programs for our state. | urge you tQ assist ys in this effort

by completing the enclosed survey. , 7' } r".;w,,.{;« -
‘ YA x :
The Center for Vocatnorzal Educatlon at The Ohio State University is hef 9us desrgn and imple-
ment the Florida Survelof Career Eduecation Needs. . s g . e o
kN *, ‘ .

¥ "‘ -

Purpose of/the study. The purpose of the study is to help determine state pnormes for career
. education as perceived,by Florida educators.

—- N ' ‘
Contents. The enc!osed survey has two parts. Part | focuses on student needs in career education.

. , Part 1l describes a variety-of program activities for delivering career education to students.

Who should respond7' Teachers, counselors, principals, and career coordinators should complete .

the survey. Teachers, counselors, gnd principals should respond in terms of the needs in your

¢ > school. Career ¢coordinators shoufd respond in terms of dlstrlct needs. -~ .

-\ Useof results, The Tesults of the study will be used to help develop a statewude flveyear plan for
" carger education in Florida. This plan will help us unify our efforts, increase the sharing of our
suctesses and move forward the quality of our program. . s .
. ,
~ . L
o Your pamcnpatlon is essentlal to the success of the study. Please take a few minutes now to com-
“  plete this form and return it.in the self-addressed envelope by May 26, 1977 Thank you for your .

cooperation. . . .
, . . F3
. ~ .

E Cordrally‘

LI Ralph-D Turhngton -
Commissioner of Educa_tron

) . mff _; . . . .
Enclosure Lo

.
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o rVniPZA ASSESOSVIEINT UF NEEUOS 1IN LAREENR FUUVLA LIV I
- . v _v "y . i S 'D , - ’ )
X = B - .. _ PARTI: STUDENT NEEDS .

T — - 200 -

- - - . ) A. National Goals >

Instructions: The following ten statements descrrbe national student goals for careet education developed by the Office of Career Edica-
tion- In the right-hand column, rank the goals in order of desired priority or importance for Wur district or school from 1-higher priority
to 10-lower priority. ‘In the left-hand column,_rank the goals in order of actual student attainment in your district or school. Consider

_ students’ degree of attainment by the time they leave high school and rank the goals from 1-lower attainment to 10-higher attainent.

,Actuei Attainment . . ’ ) Desired Priority
o < s - i /- . 7/
1. Basic Academic Skills. Students are competent in the basic academic skills required ¢ -
, for adaptability in our rapidly changing society. : '
2. Work Habits. Students are equipped wnth good work hablts =

- +

—_— 3. Work Values Students are equipped wuth a personally meaningful set of work values
that foster in them a desire to work.

4, Decision-making, Job Hunting, and Job Getting Skills. Students are equipped with _
g career decision-making skills, job hunting skills, and job getting skills. -
L Cﬁ\’% é’ P
5. Occupat/onal and Interpersonal Skills. Students are equipped with job specific occu:wft‘ugg,‘; '
patronal skills and interpersonal skills at a fevel that will allow them to gain entry mto ’
and attain a degree of success i occupat|onal society. ;
T _ 6. Career and Self Awareness. Students are equrpped wnth a Jegree of self-understandlng
and understanding of educatlonal-career opportunities sufficient for making soupd
o _ ) - . career decisions.

-

7. . Continuing Education. Students are aware of means available to them for continuing
-and recurrent education.

- 8. Placement.-Former students are either placed or actrvely seeking placement in a paid
- occupation or in further educatron consistent with their current career decisions.

e ‘_— 9. Leisure Time. Students-are actively seeking to find meaning and meanrngfulness -
( through work in productive use of leisure time. . .
. " 10. Continuing Career Development. Students are aware of means available'to themselves for

changing career options—of societal and personal constraints impinging on career alternatives.

o 49 - . 50




S N - B. ,State Goals
- i * €

Instructions: The following fifty statements describe student goals for career education in the state of Florida drawn from planning docu-

-

ments and curriculum materials. The specific goals for;FIorida are organized into clusters under the ten national goals. ‘Rate the state goals

) -by the following three-step process:

N
< L3

1. First, scan all thegoals. - ~ - .

r

2. In the right-hand column, rate Ehe desired priority or importance of qach'goal %rom:

- Higher Priority

v .. LowerPriority ( Medium Priority

i 2 .3 4 . 5

i Try to djvide the fift'y goals equally among the five priority ratings. In other words, rate approximately ten goals at each point on
the scale. All the goals on the list are important. You are asked to make distinctions between higher and lower priority goals.
' Your rating is related to the total set of statements. Rating a goal lower in priority does not mean that it is unimportant, only that .

it is less important than some of the other goals. - : B
v o “ .
3. After yQJ Wave rated the desired priority of all fifty goals, rate the actual attainment of each goal in the left-hand column. Try not
to let your priority ratings influence your rating of actual attainment by covering the right-hand’cqlumn. Use an idealized standard
of full attainment of each goal as being met at a.minimal competency level by 100 percent of the students in your district or school.

Try to realistically estimate the percent of students who have attainedeach goal by the time they {eaverhigh school from:

b \ t T P -
) h 4
N 0-9% 10-24% ~ 25-49% 50-74% ) 74-89% 90-100% ;
- ) b . = / .
» N g s ’
- ) EXAMPLE -
Actual Attainment , : . Desirad Priority v

Realistically estimate the percent of students in your district or school Rate the relative priority of meating each goal for your ~

who have attained minimal competency in each of the following goals - district or school, . -

by the time they leave high school. . .

‘0-9% 10-24%  2549% 50-74%  75:89% 90-100% Basic Academic Skills Lower Medium- Higher . !

subject area skiils are used in careers.

. Students can identify wa\ys in whi::h reading, 1 2 3 [
D d (] C\ ] O language arts, mathematics, and other basic [ (] ¥ [ 0

.
* e Tm, }\




A &:_
! N s . ’ N - e 1)
. . . t - . R o . . - . ': (
Actual Attainment - - . Desired Priority
. Realistically estimate the percent of students in ) ) - Rate the relativé priority of meetlng each goal
. your district or school who have attained mini- . ° - L for your district or school.
mal competency in each of the following goals ) - ' - R - ", ‘
by the time they leavs hagh school. : )
~ 0:9% 10-249%\25-49% 50-74% 75-89% 90-100% i ., ’ v . Lower Medium . - Higher - .
: -* 'Basic Acidemic Skills* 1 2 3 4 5 '
“ - ot . - 1‘ I‘ ;

‘ O O O O [:] 0 ., -, 1. Studentscan identify ways in which reading, R 3 O O o - -

tanguage arts, mathematics, and other basic

-

B - o . . _ subject area skills are used in careers. ] . ’ N .
3 13 5 O ) 2. Students can find and use varied scurces of 0 - . O - O o
) *° information to research careers {e.g., people, : R i - .o
R library resources ,Jhe telephone drrectory : - ,
‘ etc.). - . P
\ . "
. . . ) . Work Habits ) .
. . . - o - A ..
- 1 O O [ dd ~ 3. «Students complete assignments on time. : f 4 O -« d -
O 3 J O O O 4. Students can dress and groom themselvés ‘ a ,a- |
appropriately for a job role. - . M _
O O O O | O 5, Students recognize the responsibihities 1n- - . O .O | ‘
. - . volved in‘accepting'a job/task. = .
o ) ° . - -
. O | ] O J 3 ® 6.  Students stay with a task until it 1s com. . O O 0 .
- pleted. . . ) »
O O O . | O ,’ F 7. Students are flexible and tolerant in adjust———  [7] - 13 8] -dJ O '
. i N -~ ing to new and unanticipated situatoons . .
. . s . s .
‘O 4 ] O O O 8.  Students are abie to follow dlrecttons ac- . i O O E’ -
‘ . curatily. . - . w . -
3 O 0 4 O 3 9. Students are able to worlﬂndependenﬂy g (1. O O B I I T
- - . without constant supervision. ST -
\ Ny
- - ' - 1

LS ' ‘ o~
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el Ac;ual Attamment ‘ s : . . Desired Priority -, / .
. - N . R - Rl
IOl

2 ...
R eaﬁstlcally estlmate the percent of stuglents (n . Rate the relative priority of meel’h each goal

o * ' Your district:or Schogl who have attained mini- } for your district or school. - . —
o mal etency i each of the folloW’ﬁg goals ~ . _ - ’ : ) v . R
by,l time they leave highschool.. . 2 /1‘- - T T - ' . o . .
. - . > -
o = 0-9%.10-24% 25 29% so 74% 75. 89% 90 wo% ' . < o Cower _ Medium - . Higher- .
« 2 . . . . .
- A3 - " ,. . . L4 N . . . 1 . 2 ’
- . S R L _ 3 4 5
. Q e B e . 7. . Work Valués - ) ' coe o ; ”
) ' : I ‘ 9 " o ' ’ * - ' “ / v ‘. A ( .~ * : ' 6“" \ e -
- ” i P . LA - N A . . .
O O ] O O-""0 , 70.* Students understand hpw careers contribute O .3 ] O - 0O e -
- o PR N to society ’ ., B . . ’
B . . ~ ’ é ' . . ¢ : .. . A — . - a3 .
oy = AP R - I j 11. Students recoq octal and economic’ " -~ . - 1 Mo b - -,
. ,‘.. . - . I‘j o M] 0. * benefits of working and understanding the = ‘ CJ & g - a
T . ;- - «" . ’ “‘consequences of not workmg . - ’ N
t e & s R ' . - ’ -
“ N —— r. = . ran o ' ’ — .
L, 0t T & ] ] 12 Students view career\b&g{mdepehdent of 0J « Od R O R . ) ,
o T Te - ~ - . sex stereotypes ' . T
! "_.& :- - Jr-—n — . ' ' . ' 'f‘\“ ’ ’ i + 0. — oy i
RS A ST 4] = (2 .13 Stugﬁen‘ts view career roles indepepgdent of J O 7T O | ’
T ’ S S . . racial stereotypes, - i ! . .
o + g ) . : ’ e v i . M ’ . l : * ’ ’ \ @’
R N , M . é g\n:_/:;l . ) » . o ‘ . . “
e A - . L - Decusnon Makmg and Job Ht}ﬂfmg Skitls .
.aa . 3 ‘ ._“6 - ". . . , R ’ ‘.“',? - ‘/
- oot e DI U R % #4 Students are able to relate their goals {o the -1 0 ] i .
e = Lo .- ,process of‘'making career decisions. . .
- . ; s e ' . . . . ) . .
& [ i3 N L D 15, Studerts are able to'dentify, gather. and apply + [} O (= ,
: - ' & . o . g mfo?m;m\on toward career'decisions  + £ \ P ‘\ N
s . . *
= e - o o T . A
i T vl D‘ L1 *] * 16. Studentsare able to ldentnfy and consider .alter- R

nattves,when making career reTaied decnsmns

]
3 v = a «
Lt fe o % . P 1'.)- . « \
N 1 0 Oweed O 17. Students know how o hunt fgr jobs Cl,
(.

-

0o
0 % O

- e - - . oy A}
Lo e P e s . » T ’Swdems can describe the personal qualities that \ ! » .
T M DR I R O N 3 . +emplovyars consider mossnmpbrtanr when hiring - 3 /0
. F - . ' 4
oy PR : o emplovees <N . ) . F
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" Occupatidnaland Intérpers'dnal Skills

19. Students can petform basic emry level occ%

tional tasks on a preparatory leve), |

20. -Students can perform m-d’Epth skrlls for entry
\ = intoselevant occupatcon(s) -
Students have gamed expe’rlence in wotk re-
lated ro|es and settings. - .

L 21

22. Givena task to perform, students can |der1t|fy
objectives, describe what resources are néedel
> to implement the objeatives; outline steps-of
action, perform thg steps, and evaluate the_
action. . '

.23. ‘Students can identify the tools requrred for °
2 tasks in business, industry, and commeree. ,
. v - .

24, Students can identify the interpersqnal relation-
.ships involved in various career roles,

-

25. Students can.identify experrences that use mter

personal skrlls ) 0

26. ~ Students can idenkfy fagtors that affect’ ]Ob
success, advancem t, and mol;ufty
z

»w - - 9
c , Caraer_and Self Awareness v
T b N ’ .

* / -y N
2k Stodents undqr;tand and use the concept of
_role {e.g., family role, occ“batloﬁal role, gitizen

role, and Iersure mla) . .
‘- ‘ -
. 28. Students vaiue the importa nce g knowing .
. themselves and setting career goMs based on
. ~  self-knpwledge: . -,
£ L . '
49, §tudents understand that how they view them-
- ‘o selves—self-concept—influences their aprhty to_
!ucceed ——
. % ,
‘Students understand.the varjety and complexity
) of careers in the world of work. =
e .
Ly " ‘ .
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) ) . . - L . m - Zn
v s ) R . d ¢
. . . Aectual Attainment_ .o - . Desured Pnonty' - 0" .
e . Y . .
. / -
Realistically estlmate the percent of students in - N . Rate the relative pnonty of meeung each goal _ R * .
. your district or school who have attained mini- - e ; e : for your dIStﬂCt or schogl. 4
) mal competency in each of the following goals . . -
by the time they leave high school. L, 'L : . B . e 7 ‘ N . ‘
) * ., 0-9% 10.24% 25.49% 50-74% 75.89% 90-100% . N ) . Lower ..+ Medjum * " * Higher, '
‘ - AT o 4 O 27 - 3 4 - 5 7
> - - R * > - -
. h . . . v s I ~.
< O 0O O O O 3 " 31.- Students-recognize that occupations tend - 3 o '_i o / o
S~ = - . - to cluster in several ways. . . : ,," ' :
N . - -
O D o oo o - , 32, Students can describe careers in termsof: -+ [ ] . D z a ]
N . . . work responsibilities, work environment [ :
. v . {job market, entry requirements, hours, e AT - - . .
.]' ; . = ’ N location, etc.), work relationships, and work i j . P -
, . ) . A outcomes {salary —entry to highest,-oppor- + e & -
I - tunities for advangement, contribution to - i - - 3
. society, etc.}. NG Y 3 LT .= F£.". -
' ] ’ ’ . f . ’ -}
A .0 0 0O o o g ¢ 33.  Students recognize that different careers 3 Cry OJ -0 - - -

, . © 7 need different kinds of educattcnal prep- ! ) - «
P _aration. . ' . , L0 v . ’
:/,f-«. '?-' i =3 . % R N . . . i LI - ‘ B )

= I o 0O O Od - Students-can relate information about their ], < (O > 3 J 0
-~ e , ;. . iftérests, aptitudes; achievements, anqhmxta- Ty , . A )
e L. " tions to career chaice. . ’ Lo
’ fad 0o .0 O O O [ . 35. .Students can re!age potential career roles to £~ O O r [y
. 7 ' * , their life style and personal economics. ' . .
) 0 * . " -, . , ) .. ~ AN . PR , ;. v
5 .~ Continuing Education - - o . ’
. - » . ' o . .t L ~ ,
O O 0 T O O . 36. Students understand that "career” involves N 3 | 0
: ¥ N .. progressive, stages of preparation. . . :
| O 0O O O {J ° * 37. Studentscan aqsqribe alternative ways te | O -4 L.
, R . continue their education after high school ‘s ‘
) ’ : . T (e.g., 4-year college, 2-vear college, on-the: * . ; » o
N . e . jobs training, trade or technjcal lnstltute " [ '
o w77 L s T military service, ¥ . ! ‘
" , . . L= - o, . o . N ) B ' . . ) . , . . - ( B
., O O- 0 ] | » 38. Students recognize egucation as‘a primary O3 O O 1 T
! . ) “— . Y . . . means for achieving life goals. v o ' L
" Y “ s N 3 . . [N . L .
) \ ) ) ‘ . - v . . - ’
s \)‘ :S:“'.ﬂ , . s " ‘ , : \ . " ) ) . " - . . N . ., i . , 8‘0 +
EMC\ <. st ' T : { : Ty ) . "

« B N ’ . v . . -
' - ¢ N . ‘o - . . . . .

. . . . . " . \




R - ’ N 4 ! —,-: .
b - - . - . T
: _ . - - Placement < ' ) - ‘
. -
— s - . o X o
o i) ] 3 . O , 0 39. Students are placed in paid occupations con- ... O ] i ™
. . sistent with their current career decisions. 2
: ' . 4 ' . . , == *
, - o - .- . 7 40. Students are placed i further educationcon- ~ - ™ — -
, . ’ " sistentwith their current career decisions. % . T
- - ram — . ' . — R * ) ; . M ’
7 ) O _ Students are actively seak,ng Placement in a I IR I :
i . , h ’ 3 . palcﬁfccupatlon or m further educaton . . - - T
I A . — '
[ et L ] ’ — » Al . .
. - ) Leisure Time . ) . S
. ( . - =
- - - — T s ' = - - '
4 S T od 42  Students can identify ways that learning occurs 4 i o — o
. A5 Y ‘6( ',
) 7. both in and out of schoal o, - FE o A,
. * ’ - o - . el — —_ —_ - __r"«"“ ﬁ‘ ¥ gg\g__'
- .- . = - 43./ Students recognize non-occupational means of - - . -
. X . ] acquirmg wealth {e.g., investments, avocafions, . . /
. . etc.) . . . - .
- - * . ' - ’ ’
» - — - A - . . . .
- 44, Students can identify productive ways to use ° F:", , .
- ' i . theiwr leisure tme. : : .
. ' B A\ , . ~ - . r » . 4 .
.. .ot o « ‘ ' Continuing Career Development L : S o
— - L - [} ,__,‘ ) * ” C '
o, Ry - o 4 Students realize that changes in technology will 3 - .
Wt ) affect ther work and Life style. . -
f— — oo R —_ b ja - ) — — — FEE —
L LI — 46  Students understand and atcepf their own unique . _: . tiie . -
- ‘ * ness ang realize that they alreddy have and will - g .
» o — - B . 7
. continue to chahge, ' ' . ' - -t
‘1 v - p ‘ g X ) . . ] )
g ’ 1 L - o - - Chl - ' =
- —_ — ] —_ — - 47. . Swudents understand how environmental forces in Agel - . ]
) - © . __ fluence ther development le.g.. their family’s ex- , .
- . pectations, thewr peer group, predominant values - 4 ’
" r —— of their culture, etc.}. - : : .
— A — . = - —_ T e~ i . N e ~ S - -
e = P L ~48. Studentsican identify conditfons which may pre:. - _, ‘ .
. ) — vent th97 from pursuing tentative career chor .
o . — and way®of overcoming such obstacles, ' ‘ .
T T - L. —_ . —— i ' X . . — - - " - i o
. . . - . — . - -.49 Students can apply information_about the-supply . . A ’
. and demand for occupat:ons to Eareer options. ’ “
‘ N - o . - r . ot !
_ g ¢ - -y - e = i > - ¥ -
- .- = e ot —~ : < fr g A <3 g« ¥z H
, - o .l . - 50. Students qan evafuate the :gros am‘l Eons of atge 0 p - L - i
< . - ) - native personat tareer cho;ces i a rapidly chang : , N ) « -,
- -* ingsociety.. y v - )
. R ‘:’ A b . .. . P
L e 6 l . Remindef=Your priority checkmarks so far should be about.ten fo:/eaéh of the five categories - '
. Q . ' ’ - ' . [ ) LA 6 2
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FLORIDA ASSESSMENT OF NEEDS IN CAREER EDUCATION -

[ g

- / g . . ’ ’

/ . PART Il: PROGRAM NEEDS -

A. General Program Activities . .

=4 ¢ e - . ' " .
L] - -
N

Instructions. The following statements describe ten general program activities drawn from the pending career’education wondation R
the activities in order of Need for /mproveme;ﬁt in your district ot school from 1-higher need to 10-lower need. //\ *

N .
,

) . . Need for Improvement’
. ' ‘ L. .

. V' Infusion of career education concepts and approaches - classrooms o ) v )

. R . -

.o ) 7 Conrvehensive career quidance, counseling, placement, and follow up services involving :

connseiors, teachers, parents, and commurm'v«esource persons i . ' . .
) 3 Collaborative relationships with business-labor-industry-professional-govérnment community . , ‘-
\ koo vy ase of commumity persons in schodls and field trips. ‘ s i
[ . Y . -
"7‘ . R . ‘
N 4 e vork experences for students whose primary purpose is career exploration. .+
' . R . ' . . . . . ) T .
- 5 Specializéd personnel in career education. ) . . L T
/ _ . i . ,' -
¥ - 6° liservice for educational personnel to help teachers, counselors, school-sdministrators, and - '
ather edug ators 1o understand career education and to acquire competencies esserstial for 7. ) ) .
. carmy g out thew roles in caregs education . o . -7 . . '
. s - . I} ) . - .
. P ‘ . —_— Co ", s T- B t . -
7. Institintes for the mmm.%ﬁlygl acquaint school board members, commuantty leaders, and ’
" .- parenisawath career egucaren: . - B t o .
IO N . - . ‘. » ) ) -
. 8 Instrucional matenials and sgpplies for career education activities. . -
, . - ‘ ) - 3 . .
A 9 Local plars for coordinatipg and implementing comprehensive career education programs. < . ‘
N - B . . -~
o , ‘ . . . ) . ! 4\ A ‘ '
B 10 Needds assessmerit and evaluation of local career education programs — . -
- - [ ® & ’ [y c - ’
. 3 ) ) . g \ , - -
» - - B ¥ b
¥ - ' - * . ' , 3 . .
\ et AN - . B ‘ o ¢ . vT 0
S - . 'S

Q 6 . : .
~ERIC -+ ' ' 2 . : ‘ -

. 4 . - 'Y ~ -
.




—_— - . & Fost
-~ o ,J .
- H ’ A
/“%L B Specnf:c Program Activities , . -
Instructions: The following fifty statements describe SDECIfIC prog F/vam activities for dellvermg career education to students. The specific ,/
activities are organized into clusters under ghe general actuvmes rst scan all the statements. Then, rate the relative need for improve- :
. " m¥nt of each program activity from: - o . /X -
‘Lower Need Medium Need- ' Higher Need °
1 2 ; - 3- -4 B '
. P - - - _2 i
' Try to divide the fifty statements equally among the five need ratmgs In othber words, rate approximately ten statements at each*point on
. the scale. . ., - , ]
, ' . L — Example N . N .
. - rd B ~ =
’ . ., L~ . R . \
- \ . . - Need for Improvement . o
) ) . ) RS ‘ — /Wb;’lt is the relative need forex- 1 * -
.- u ’ - - - panding/improving each program .
( - activity in your district or school?
3 . . -, —
- - Lower Medium . Higher ..
’ . T 2 /3 "4 5 ¢t )
. <. T . B Wl -
. Infusion of career education concepts and approaches in classrooms o (] ‘ ' wd -,
’ L) i’ N N ) B .
A ~ r) R ‘
1l ’ - . 1] o ) ’ s‘
Q ~ , T -:' " E— - -

| - oot o R . . \ .
\) | ’ . ) :‘ . = ] . . . VT -
. ERIC .

.
r . - .
i e I




- € o~ ~ —-
“ 1 > ) 1 ‘ S - T "
-, =
1 ) R -’ - ; ~ . . g
% ™ . . . .
. hd . - (
. 2 R . _ : -
. - .
- . 4 . ) 5 ¢ - x M
- . - - ‘ i 3
.
" ’ . 5'1 . - ~ &
' - N \ -
- - . - ' ¢ -
. ) , . - \“‘ - A ¢
. -
’ N R ~ . . -
-
x " - ‘e - N
i) . . - * - * N
. - . el e -
. f /‘ . — - [ — - el -
o . e e ¢ ” 5 b ¥ . ,,\9 ‘\
s [ I - - » # '
-

: . 3 Infusion of Caréer Education s - , - :
’ > ~ 4
A 1.* lntegrate career edycation into vocational education. , 2 © A
. , > ' 3 -, . o £
v )8 "' 2. .Integrate career education into general éddca:ion subjects (eg., language arts, matho;matics, social studies). *
- - a . . :‘.’ .
: C 3‘,& Pravide units on career. educagtion (e.g., job hunting skills) within exrstmg courses. L. .
H - _# - T .
~ 4, Provide careeteducatton separa'te from the” school currlculum (e g.. career fair sponsored by tocal mdustry) -
- ‘ -t - - . B . . . ®
% 5.: Coord;nate student career education experiences across jrades. L R
LM » . v . N
. ., . . . 5\ .
. 7 s, Prdmote‘preserviqe;eacher training 1n gareer education. . . . . !
- -~ ‘ [P ’ . ! -0
. L - _ : ’ ~ . ) . - -
* _+ .« 7 Comprehensive Career Gudiance ¢ ) Lo ‘ .
« ¥ T . ) . -
. s 7.~ ,Proinde special career gund(@nce for students=with speosal needs le.g., handicapped munonty ?}jmgual or
[ disadvantaged). - € .
. R - r} . ’ Ad ’ ' ) ’
8. ?rovucfe sDecral cafger guidance for females. ) . - ve f .
» . 4 ”o - -

9. Provide specral career gurdS‘e for stadents w:th negatnve att'ttudes toward work sehoql and/or themsetves

- ~ Q .
/e - 10. 'Pravide some cdeereounsef’ng to all students . & i
v . e . . - . : &, . - i e
v e 11’ * Pr‘S'wde student placemg‘nt services. o -, ” ! : . oL
- % Conduct follow-up studies of recent gradﬂates B ’ )
13, {Iollect onforrﬁatnon from em;m:yers concernrng graduates 1ob performance o e
[ : "

b, Negg

.. 15. Develop a well rounded and valld mterest and,aptitude testung program for assisting students in selectnnd‘a career.
. T -
’) .

ré—-‘ . . .“ . i L . 3

G|ve parents assistance, either rndwrdually or in, groups, I protndnng Career gurdance for their chtldren,

ERIC> . - 7 ba e g

DR A i vext Provided by ERIC PR

IS

Need'for Improvemant ¥ s

at is the relative need for
~ .expanding/ithproving each:

program activity o your dis- . _ .- - -
" - Anctorschoot?”  CC e

Lower.' Medium *  Higher ¢
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~ ! ' ' - ) s ’ - »
» ’ ; * ) ’: ) i ’ ' ) . . N « 0
oo -~ - - _ Need for Improvament T
K 7 . N What is-the relative nesd fobex-
: - ! B . pandmghmprovmg each program
- - . Y . . activity in your_ul‘st;_ict or school? -~
~ 2 P - < . T
: COIIaboratwe Ralauomhun——/ .= . - * Lower Medium Higher. ..
. N T2 .3 4 8 3
B . 16. Locate and use mdnvnduals,m busuness/labor/undustry/prdfessnonal/government as guest speakers in the instructional 3 - . ! !
P . program. . - ‘ O 0 a - l:j O
L + 17.  Involve individuals from business/leﬁaor/indus';ry/professionallgovernment in educational policy making. . . O O . 0O g O
., SR v - 4 - ‘ : : e
L -18. Provide incentives for participation by the pfivate sector. : ’ -0 : - O O 0O &8 4 R
’ ' - % v - . ) ® .
. 19. l Provide community field trips for sq’ems. ) .o O O 0. 0’0o -
4 ' . . . B . . .
-~ . N x . . . ﬁ
Unpaid quk Experiences -, - . - e ., . R/‘
B a =" - . . . LN n . .
20. Provide unpa id dn-the-job career exploratien for students. °, . . 0 ¢ O . B« 3d s
, 21, Provide sfmulated work experiences in tHe school. . . * O . @ -0 O i -
_ h : ) - . -
. 22, Provitle opportunities for students to follow workers around on a job.to see what they do. . O O 4;D O .0 -~ .
v ' . > . " - ~ .
’ 23. Award educational cred,its for learning and work exper'lence that takes 'pléce outside school. . -9 O 0O O v
) - 24, Provide support serwces such as transportation, so that all students mc‘ludmg the handucapped can pa{'pate‘- C - .
. - ifflearning activities outside the school. > - O O O 0O.0 -
. F .- . o . ' - )
. 4 ‘ N . ' * v »’ :
Specialized Personnel . . - . - K \ <N . . . o
” - - - - v / - -
- 4 N - . - < -
- 25. Identify |%jvid’uals in the school to serve as resources in career educdtion, . .- . ‘O O O O O -
. H P - "“" » - ¢ . R . - *
" 26. Employ individuals in the district office speciﬁcallyffor career education. . O o0 . 3.
27. l"'rowde training for local career education coordindtors. ° ! 4, . N s o 3O 0 R Ej >0 .
v - - ' - LY N . » L S
! - . 2 T ! ) s . - T ‘ \\
B . . . T ' ‘ * )» -
In-service for Educational Personnel . o . v .
) M . R . LA H - . . § ’
. Provide in-servqe education for educational pefsonnek in: » . . , . .
- N - N > » * . . -
. 28. career education ¢oncepts; s e - 0O o0 0.0
. - o . - Al
. . ' - . ' ‘ ‘ *
o . 29 infuslon {rategies'for career education. - . - - ; . 0o oaoocao -
P .. [ . . - . . * '
30. <career gundance and counseling strategies, o T - - @ 0.0 O 3@
0 = - () 4 . . - . v .
% . ) . . v s A s 1ty . .
E MC 71, i A, ' . : . *
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. - . e AR . .
X . frf &9 . .
- Il . . ) A » i o ,
1 : . . . . v
B e - [ * 2 ' o ’ N > . b
- 317 curniculum materials for tareer, €ducation. soon ) q g 0O 003
. - — - .
. ., - . ) ‘ = - i . ;
.° 32.. eyaluanon\\gechm'ques for career education. - . | : , - . "t] (] EJ o T v
. . N . _ . - ‘ ) . . R , , . .
33 communuy resources for career edircation. . _ \ . ’ > O O Oo'4g O
L K Y - - - * . . . . N
= Xl N N ] » . 3 e — ——
Other . . : - . - I SR R S R O R O )
' - : . - -4 . : — ) ’
34. Idenufy quahfied-staff to conduct tareer education n-service. -t . . / L R Q O 4 -
* - ® . " -
N . < - v — R - 7
\. T * : ¥ . . ' —_ o ) ‘ .
Inst?)@r the Community - ' : . . > T -
1 T hd s r
T n . ’ . . . ) >
- v - f‘\ ’ ' . WU ' N g ’ — — ~— . L
. 35. Inform the pubfic about the schools’ career education attivities via meetings, mass media, and/er buifetins — , O O -
B N : ' . ' N . N ¥ ) CC \ . — ™ — — . -
‘ - .o 36. Infernt parents, board members and cémmunity feaders about the general concept of career eg_ucanon. * BT O R A
N - . e N M : i e -
) * ~ v e — , Ti'l " = . »
.37 Establish a.community career education council to facilitate schoot-community intefaction. . ‘ = L
. 3 . ~ . f’h?.' ta - \ e
N " N ‘—‘\_. .7 N k.- . o, i ‘ ] -
_— Instructional Naterials and Supplies = ¢ 3 . . . v
" L ] - - . ; . . . . . . . .
- , N : ' e Y o . —
. 38  Find out about and obtain exémplary , published-tareer e'qucanon materials fft outside sources N : O oo O .-O O .
. . . = s » = .. fym—" y *
. .7 39. Develop special’career education matersals locally. ' . : = O O 0O 0O -
' . - N t v . _ * . B
N , < c . N . ’ [ — ——
. * 40, Tgke steps to remove sex stereptyping bf careers from curriculum materials . L J : L D' .
. v F N ~, . '
N 41, Take steps to;rempve racial bias from career educanon matérials. . - -\ZX . : ) P E], i - 04 0o 0. ,
N ) - S N o’ . P
42. Establlsh or upgrade a central facuhty for caregr mformauon in each school * / v .o O OO 0O D YL
' — * A ' N
. ’ 4§ Estabhsh a career educanon resource center servu‘rﬁéoth studerhs and the general pubhc n each district. O O Cc ago .o
.o . . B w
. 44 Develop in-service edugatjion matenals 1N career- educatnon . ) - 4 :_3_ i i O O .
{\’. AP \ L. @ . - » . . . -~ . .- . ‘P \\ .
T T eatPm R T e g ' s
ns - - TR ¢ TR ad_ ' . '“ . o
) o acal Plans C- B} Ef:g;,;m €, 3 A . ,
. B4 s -y~ L - ' , : _ PR e S e Rl RN 3 .
I . . ] N M L. e E .
‘s 45. Adopt a formal, wrettgn, compreheqs:vesohcy for career education, . - . ’ . = O Eg d E]
. . . % ’ " . . . ] e . )
- > . - B ¢ } T ) - . . T A .
’ . Needs Assessment and Evgluation ’ ’ . v o . I 4 :
2 . * . * . B . N [
. \ o ' v : o . - : ! & ! ]
v 46. Conduct a fosmal a*sment of studént and program needs for plannmg/local career education programs. . -~ O O O O O
4 LA . -~ : ‘
i ' , . - : ‘7 o= . , /
" ~ 47. Develop valid and retiable instruments for evaluating students career development. X LT . O D O O g. <
. . « . : . -, s B ] . I -~ .
s N 3 3 s I, , v . ‘ - 0f ®
. ’ ) , ~ - -l Q \ " - .
-~y . . . - . — A } \
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. . . . o - . o . . € - . ¥
o" i < ' N = . -
o] e.~ ! . a, o » o - = .
. i . . . . P Need for improvement
N ’ . , . R M .
- X . ) o . . What is the relative need for ex-
” ' panding/improving each program
. M o A a ; T activity in your district or school?
N Rl ‘ - _ e . .
, . ‘ .- . A - - Lower Medium Higher :
% : . R v - 1 2 3 5
48. Devel ical, step b idelinesfor evaluatin educati % | -
. evelop practical, step ystep guide ;gg&\or evaluating career ucau?p programs, . . 3 3 1;} 0O 0O
. - . e = .
N . . ) > . ~— h
) 49.  Find out about and use or adapt existing instruments to evaluate cafeer educauon.y . - &2« o o, ..
50. Evaldate the 'nmpact of local programs. . , - <. ! R ) O O 0O 0O 0 .
r . " . - ¢ . —
- . o A - ‘ o . ' o '
' - o B ® . 3 .
. . ¥ . « - - K
Reminder: Your need for-improvement checkmarks in this section should be about ten for each of_the five categories. -
. . o1 . . ! . ) _ ..
L4 &y oy
/ * ’ . ' N e = § . *
. . * ! . * ’ . . -
. ' - “’"ld-,. i .. , 5 - 7
s T L, . Fe C ) o Tyoe . A
I N - A% ~ f"," . p . ! ‘ * . ' ’ ' s
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(s hd ¢ - . 1 a -
L N . ’ .
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r - ‘ ' he ' . . >
- . S s €. 'Program Areas for Special Assistance & LA
) . ‘e - 7 -~ - " .
- - 5 . ¢ ¢ N . N .
M ‘- “ - - . -‘ o - - ’—-4 * "
Instructions: "Select up to ten specific'prodram activities (from section B} which you wouid most like to receive special asswttance from the &
Florida State Depdrtment of Education. Cipcle the item numbers. - i
- M v - ‘ ’ N .
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* [ - Exhibit 4

.We've been searchxng ~for your,
rosponqo to: the - ‘

.

Florida Survey of
CAREER EDUCATION NEEDS

A\
PSS

[
Plcase take a few minutes now to° . .
< complete the green survey which
,' - you receiced in early May from the Florida State Denart— ' .
. ment of Education. If you have already completed the
g survey - thank you for your prompt response.

We look ®orward to gaining your perspectlve of the
the priorities for career education in Florida. <. i

L _THE CENTERFOR VOCATIONAL EDUCATION -
THE OHIO STAIE UNIVERSITY
- 1960 Kenny Road* Columbus,. Oh»o 4329

-

\l,N

ERIC . .. IR e

s
PAFullToxt Provided by ERIC




P ,

- N Bxhibit’s . - : -
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. .

[N

Perceptlon of Agtual Attainment of L
Studont Competenc:.es by Different Groyps of Educators

E 2 .
' Rank (1 is hlghes{t) ' ’ . -
- Item [feacher Elemegn- Jum.or Senior Counselor Principal Cafeer Ed. -t
\_ tary _ - 4 Coordinator '
" 73 2 8 A2 5 3 15 .
2 & 10 - 5, 2 8 4 16 P
3 14 - s 19 7 9 12 ' 25 i =
4 13 T2 12, 4 16 .18 21
) - 5 29 28 "20 35 32 . 14 37 S
o 17 21 18 14 17 $20 6 T
7 31 34 22 28 23 15 10 .
8 7 “ 7 7. .10 7 .6 20 -
9 |+ 4 4 - 4 8 3 5 2 L
10 [ 8 5.« 121 9 15 24 8 -
. 11 10 - 11 . 9 e .29 19 38 :
. CooI2 32 33 ° 38 27 22 32 29 , _ :
R 13 33 3%, 30 23 30 28 36 o
- 14 .| 26 30 25 11 - 20 22 39
15 12 16 13 6 11 . 8 11 .
167 | 44 %3 46. 33 "33 402 . .
17 | 28 32 10 -~ 31 21 26 9
. 18 16 20 15 26 12 .. 23 e 13
’ - 1944 15 18 17 15 19 7% 17 23
. 20 35 36 26 41 5 . 37 49
N .21 30 26 37 33 3 39 4’
| 22 §' 40 39 48 36 42 .41 40 .
/_' . 23 19 - 12 29 3@ .35 27 43
24 25 19 33 29 36 21 . 27 . 3
25 21 , - 23 23 19 10 25 19 ‘
— © 26 43 42 31 42 - 38 42 30 .
27 46 47 35 43 48 “47 47
ol 28 48 49- 46 45 39 50 26
29 41 40 45 37 43 40 33
. 30 {9 9 2 17 - 4 11 4
: 3 |38 7 41 38 28 30 24 !y
s ' 32 1. 1 1 1 1 1, 1} f
133 20 17 42 13 27 10 22 .
14 2 . 3 3 3 2 .2 35 ’
35 50 50 Do 48 46 48 50 )
. ' 36 11 B el 32 13 7 L2 AT
. . 37 38 ‘}f’%{? 39 21 34 36 17 L
"1 38 37 R, 25 18 16 31 ,
39 439 3”, 36 40 49 45 45
. 4of 5 11 5 6 9 3
o a1 477 - 45 50 47 44 44 48 '
42 18- 13 . 32 22 .25 13 28
- 4R 22 /s, 45 20 40 . 35 41 B
L a4 36 (j.l 47 39 41 38 35 .
a5 | as 6 40 49 47 46 32 :
46 23 29 - 14 24 14 31 - 7 .
- 47 o | 49 48 ag, 50 50 .49 46 :
) a8 ~1 28" 24 28 18 24, 29 .14 - S
- Q . - 49 42 44 34 34 31 43 18 ,
EMC‘ 50 |+ 37 38" 16 . a4 2§ 34 34 "8




P -

Percoptldns of~ the _ Deslred Priority of Student
Competcnczes by leferent Groups ©f Educators

A

Exhibit 6

'

Rank (1 is highest) )
Item {Teacher Elemen- Junior Senlor Counselor Principal Career E4.-
» tary Coordinator
T A —— - - -
2 ; . . 5 X 12 °
: ., .8 1 . 2 1 , 15
3 16 21 13 7 - 20 18 27
4 17 22 10 16 , 17 17 “21
t3 3 2 4 -3 1 4 T "
0 5, 3 2 5 6 7 10 7
7] a 5 “ g 6 5 6 9
8 1-21 19 18 - 30 21 35 17
9 11 10 "3 20 7 16 6 -
w10 6 12 6 - 4 8., 11 20
11 |- 8 - -13 5 14 13 14 25
12 26 32 26 25 26 21 " 18
13 '3 28 44 15 25 29 33 7 W
14 32 .27 30 38 41 40 39
*15 47 47 22 50 44 47 41 .
16 23 23 19 35 - 12 25 8 .
< 17 29 2 . * 16 45 28 27 .26
18 20 33 5 .26 24 23 16
19 50 50 47 48 50 49 49
. 20 | ‘a9 48 50 49 - 49 48 50
21 42. 36 49 37 .46 45, - 42
L2027 25 a1 23 34 31 31 -
23 24 16 35 28 30 15 - 28
— .25 48 © 49 . 46 42 48 50 48
= 2 | 39 ‘. 42 .3 29 31 - 44 0 , .
=27 44 = . 46 43 3 % 39 46 24
=~ 28 28 38 11 21 - 16 26 29.
DR 14 v14 11 ¢ 12 3, 13 2
— 38 34 34 41 36 36 . 36
31 34 31 29 . 43 43 A8 38
32 13 11 31 . 13 " 15 10 11-
3 9 9 20 8 29 12- 30 p
w | 1 1 e 2 4 ‘3 3 * '
3|40 45 23 . 33 42 42 327
36=| 15 17 9 11 9 9 4
37_ 30 29 37, 18 37 32 22
381 10 7 15" vy 10 . 11 3 "12
39 1,19 18 33 19 23 33 7
o, 40 12 6 14 22 14 8 12 .
.4t 37 '35 38 32 22, 28", 35
42 22°. .15 45 24 18+ 2% 13
43 33+ 30 40 36 38 - 30 ‘44
T 44 | 46— 40 48 "44 47 " 43 47
45 ] 35— 37 27 31 k. 32 . .4l 23
46 | 45 "~ 44" 39 46 45. 37 43
477 141y =~ 43 25" 40 48 34 45
48 | 5 12 20 27 24 e
28 . 19 5
4971 36 39 24 39 27 20 ﬁs '
50 | 43 —al 36, ' 33 * . 46

ol
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I o ! . Ff " Exhibit 7 ' ¢
’ IR . o , o
. ' s " Student Needs in Rank Order by Discrepancy Scores .
. — i .
- . . .
I/ - il Desired i\c’tua%ain—' Discrepancy - *
s _Rank Item Priority Mean* / men€ Mean ** ‘Score
l . 1 i 4.20 —  3.35 "~ .85 .
©t 2 29 > ¢ 3.83 ~ 3,00 .83 .’
3 "28 3.43 - . 2.75 - .68 ~ _
. 4 39 3.47 2,91 .56 e
. 5 47 3.11 - 2.55 .56
- 6 7 3.98 3.43 .55 -
7 41 _3.31 2.77 - .54 ,
ol 8 35 "3.10 ' 2.61 -4 .49 - _
‘ 9 16 3:54 . 3.07 , .47 - 4
10 38 3.89 3.46 .43 o
11 ‘45 3.21 2279 ° .42 . ‘
12 .6 3.95 3.60 .35 °
) 13 27 '3.04 2.73 ©.31 - B
14 - 49 3.3 3.02 29" .
15 22 3.31 . 3.04 ;.27
16 11 3.76° 3.53 .23 % .
17 | 2 © 4.15 3.93 .22 -
., 18 - 33 3.67 " 3.52 .15 7
B 19 26 3.14 , 3202 124 cL
l L2 10 3.86 = 3.75 .11 T
. 21 12 , 3.44 3.33 11 .
22 7 . 37 2.38 3.17 oo - g
23 - ﬂg . 2.44 3.35 ] .09 7 .
24 13 . 3.35°. 3.29 ‘ .06 :
25 ° 23 3.43 3.37 7, .06 \\
' 26 48 \ * 3.47 ., - 3.42 .05 L ‘
27 36 3.76 " 3.75 .01 .
28 2 3.50 - 3.51 ¢ ° -.01,
. 29 34 14719 4.22 -.03 }
' T30 - 4 3.59 y 3.65. ~.06 )
31 17 3.38 3.44 -.06 ,
; 32+ 43 3.22 3.28 -.06
33 3 3.57 3.69 =12 -
. 34 18 - 3.49 3.62 ©-.13 K
3 " 50 - 3.08 ‘ 3.22 -.14. .
36, 31 3.13 N 3.30 / -.17
" 37 . 40 3.76 3.93 //{ -.17 ¢ ’
38 1w . 3.86 4.06 £ =20 PRI
o 39 1wE 02590 3.10 - -.20 o
“40 21 2.96 3.21 . =5 '
‘41 14 3.16 °© 3.42 v -.26 " .
‘ 492 20 2.65 3.04 -39 .. v v
. 43 9 3.70 4.19 ° . ~.40 - -
44 -8 C3.43 3.91 “e .48 ‘
45, 46 2197 \ 3.35 . -.55 .
. s 46 30 3,18 CoR3® . . -73 |
ot 47 32 3.71 4.49 -:718 . -
Ex 48 25, 2,74 3.59 -.85 ) + .
. 49 15 2.84 3.74° +.90. - Lo
. ' 50 19 2.59 b 3.57 -.98 L
S e .o : ; :
Lower. Medium | Higher, .- - v X e
¥ * Desired Priority: J 2 3 4 5 7 o T
- - « L SN e * ~ ’ M . :
T i'@‘ " ** Actual At'tain{nénf:: 1 2 3 4 5 6 ' B 80

* 0-9%  10-24% 25-49% 50-74% 75-89% 90-100%
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’ . o . Exhibit 8 . C ¥ .
' student Needs.in the Moderate Actual Attainfent Range _ f )
» i j I
- ) ; )
/ - Y . - L
Actual . . h .. -
Attainment Rank Item ' Mean
BRI = d - ' -
Medium High 11 15 3.74 :
Attainment 12 3 . 3.69 - _ - -
(Y, "13 4 - 3.65 - i - .
. 14 . . 18 %62 , -0 6"
) 15 ° 6 - 3.60 T
- 16 25 3.59 ‘ _
) . 17 19 *3.57 ) : o =
' * 18 - 11 3.53. . ]
- : . ) 19 33 7 3.52
© . 20 46 3.52 . e
YT 21 - 42 3.51 L. .

. dium 22 <), 38 3.46 ! = R

_Attainment 23 . 17 3.44 -
- 24 7 3.43 1 > - -
T 25 14 3.42 - ‘
26 48 3.42 4 -
27 23 - 3.37 ) ’ N .
e - 28 .5 3.3 . )
/ » : _
- 29 24 - 3.35 ] o
s 30 12 3,33 . ,

’ ) = 31 v 31 3.3Q, . Y '
Medium Low * 32 13 3.38\* v ) L . "
Attainment 33 - .43 3.28 ’ -, E

. 34 50 3.22 ) .-
r 35 21 3.21 - .
. 36 37 3.17 . ' -
S . 37 .44 »3.10 - )
- 38 2 - 49 3.08 g - 4
SAY 3 7 16 " 3.07 b N ’
s ] a L - ’§"
P - ) * - i - -
[ ' ° 14 . - —~ ’
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_.Exhibit 9
) S

Y
** Student Needs in the Medfumfpriority Range

/ . "
L ]
- Desired Priority Rank Item™ Mean
‘ Medium Jiigh " 11 36 . 3.76
Priority 12 11 3.76
: - 13 40 3.76
) — ‘14 32 3.71
- . . 15 33 3.67
~ 16 4 3.59
) A « 17 7 3 . 3.57
) o ’ - . 18 - 16 3.54
- 19 42 3.50
. - 20 18 "3.49
- i D 2L,y ° 39 5.47
. Medium . 22 48 3.47
¥ 4 Priority 23 — . 24 3.44
. 24 > 12 3:44
> A 25 8 " 3.43
- - 26 23 ", 3.43
. 27 T . 28 3.43
-" « 28 ' 17 3.38
R B - 29 * 13 3.35
' i N 30 - .22 ~ 3.31
. ‘ 31 49 3.31
Mcdium Low . 32 -~ 41 . 3.31
B Priority’ e 33 37 3.28
p ; N Y34 .43 3.22
.o 35 45 3.21
J 536 30 .3.18
. - 7 &3 14 3.16
TN " 38 26 3.14 -
SN . 39 31 ¢ 3.13
\ ] - .
L} —_
’ * R
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